Executive Director
November 2026

Letter from the Chair
Dear Candidate,
Thank you for your interest in the Executive Director role at ALIMA UK.

ALIMA has established itself as one of the most innovative and effective organisations in
humanitarian health. By combining medical expertise, locally led action, research and innovation, it
delivers life-saving care in some of the world's most challenging settings while helping shape the
future of humanitarian response.

ALIMA UK was established to strengthen the organisation's presence, partnerships and support
base in the UK. As Chair, | believe there is considerable opportunity to build on the strong
foundations already in place and to increase ALIMA's profile and influence.

The Executive Director will play a central role in realising that ambition. Working closely with
colleagues across ALIMA's international network, they will help expand strategic partnerships,
secure sustainable support for the organisation's work and strengthen engagement with key
stakeholders in the UK. They will represent ALIMA externally, helping ensure that the organisation's
expertise, evidence and experience inform important conversations across the humanitarian,
international development and global health sectors.

This is a broad leadership role, combining external engagement, partnership development,
communications, organisational leadership and income generation. It offers the opportunity to
contribute to an organisation with a distinctive model, a strong track record of impact and a clear
ambition for future growth.

We are looking for an individual who combines sound judgement, strong relationship-building skills
and a commitment to humanitarian action. Above all, we are looking for someone who is motivated
by the opportunity to help strengthen ALIMA's contribution to improving health outcomes for
people affected by crises and conflict.
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Thank you for taking the time to consider this opportunity.

Emma Williams
Chair, ALIMA UK Board of Trustees

About ALIMA

The Alliance for International Medical Action (ALIMA) was founded in 2009 in Niger, during a
moment of urgent need. At that time, medical professionals were witnessing an alarming rise in
acute malnutrition and infant mortality across the country, while the health system’s capacity to
respond was rapidly deteriorating. The year before, many international humanitarian organisations
had been expelled from the country, leaving local groups as the only ones left to act, but they
lacked resources to address the scale of the crisis. A new model of humanitarian assistance was
urgently needed, one that would unite the knowledge and proximity of local actors with the
support and expertise of international partners.

From this vision, ALIMA was created: an African medical alliance connecting national NGOs with
international assistance and research institutes, enabling medical care in places that are often
inaccessible to other international NGOs.

The alliance-based model involves building alliances and partnerships between local health
workers, national medical organisations, research institutes and international funders to provide
quality care to people in Sub-Saharan Africa and Haiti during emergencies and protracted crises.
Its work is all based on collaboration. ALIMA works together with local partners, co-designing and
co-managing projects. In doing so, it is locally led. ALIMA's local partners utilise their vast
experience to create solutions adapted to local or regional contexts.

Departing from conventional humanitarian protocols, this network of local partner organisations
increases the impact and speed with which ALIMA can provide medical emergency programmes. It
also means that the organisation is harnessing the power of local medical talent and working
alongside and through communities to build capacity and strengthen sustainable health systems.

Since its creation more than 15 years ago, ALIMA has treated over 18 million people in 15
countries in Sub-Saharan Africa and Haiti. Today, ALIMA remains driven by its founding purpose: to
save lives and to care for the most at-risk populations during health crises and emergencies.
Recognised for its sector-leading and award-winning medical expertise, the organisation focuses
on maternal and child health, nutrition, epidemics, emerging diseases, and medical research and
innovation.
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ALIMA also strives to transform humanitarian medicine by fostering research and innovation to
improve care and help communities prepare for the future. Its alliance, therefore, includes
international and local research institutions. Only 3.6% of international research projects are
focused on low-income countries in the African continent, yet they are home to the largest
proportion of people in need of humanitarian aid.

Local staff represent 95% of ALIMA's workforce, serving at every level of the organisation, from
Country Directors to colleagues based at the Operational Headquarters in Dakar, Senegal.
Alongside its operational hub, ALIMA maintains offices in France, USA and the UK.

About ALIMA UK

ALIMA UK is the sister organisation of ALIMA and is a self-sustaining UK independent charity. ALIMA
UK supports the work of ALIMA by raising funds and developing partnerships and collaborations in
the UK.

ALIMA UK has a small but highly effective team of two staff members, working closely with a
dedicated Board of Trustees and colleagues across the wider ALIMA international network. To
maximise resources and minimise overheads, the team operates primarily remotely, while meeting
regularly in a shared workspace in King's Cross, London.

The organisation secures funding from UK-based donors, trusts, foundations and institutional
partners in support of ALIMA's humanitarian work. These funds are transferred to ALIMA, which in
turn provides grant funding to ALIMA UK to support its operations and continued growth.

Despite its lean structure, ALIMA UK has delivered significant impact. In 2025, the organisation
strengthened its operational efficiency, enhanced its governance framework and further
developed a high-performing fundraising function. Through a focused and strategic approach to
donor engagement, ALIMA UK has developed a robust pipeline of prospective funders and
cultivated a range of high-value partnerships. This has resulted in substantial new income,
culminated in the development of a major strategic funding partnership with the Children's
Investment Fund Foundation (CIFF).

The Role

Role: Executive Director

oxfordhr.com 3



Location: UK home-based, with regular attendance at in-person meetings, typically
several times per week, primarily in Central London. The role also requires
periodic international travel to support engagement with ALIMA's offices and
field programmes, including visits to Paris and Dakar.

Contract: Full-time.

Salary: Approximately £70,000 per annum.

Job Summary

ALIMA UK is seeking an entrepreneurial and externally oriented Executive Director to lead the
organisation through its next phase of growth and influence. Reporting to the Board of Trustees,
the Executive Director will provide strategic leadership for ALIMA UK, strengthening the
organisation's profile, influence and reach across the UK. They will build relationships with funders,
policymakers, media, research institutions and civil society, positioning ALIMA as a leading voice in
humanitarian health while securing the partnerships and support needed to advance its mission.

Responsibilities

Strategic Development

o Develop and deliver an ambitious yet practical UK strategy aligned with ALIMA's
international priorities, strengthening profile, partnerships and income.

e Increase ALIMA's visibility and influence across the UK stakeholder ecosystem.

o Work closely with the Board to establish strategic priorities, monitor performance and
manage organisational opportunities and risks.

External Engagement

o Represent ALIMA UK externally, acting as a spokesperson at sector events, conferences,
media opportunities and strategic forums.

e Build and maintain relationships with media, research institutions, opinion-formers and
strategic partners to increase awareness of ALIMA's work and impact.

e Drive thought leadership, public engagement and strategic communications, working
closely with international colleagues to ensure a coordinated approach.
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Income Growth

Lead a diversified income strategy spanning philanthropy, trusts and foundations, research
funders and corporate partnerships.

Cultivate, secure and steward high-value donors and funding partners.

Strengthen engagement with UK institutional donors, including the FCDO and other relevant
funding bodies.

Network Leadership

Maintain a strong understanding of ALIMA's strategic priorities, operational realities,
humanitarian contexts and research agenda.

Build and maintain strong relationships across ALIMA's international network, working
closely with leadership, operational teams and key stakeholders.

Undertake visits to programmes and country offices (subject to operational and security
considerations).

Organisational Leadership

Work closely with the Board of Trustees to support effective governance, strategic
decision-making and organisational growth.

Lead and develop the UK team, fostering strong performance, collaboration and effective
ways of working across ALIMA.

Ensure robust financial management, regulatory compliance, risk oversight and donor
accountability, upholding best practice in charity governance and organisational
stewardship.

In addition to these, other duties may be required from time to time that are consistent with the
post holder’s skills, experience and the grade of the post.

Candidate Profile

The successful candidate will be a strategic and entrepreneurial leader with a demonstrated
ability to build influential relationships, raise organisational profile, develop strategic partnerships
and secure significant support for an international mission. Comfortable operating in a lean
environment, they will combine strategic thinking with a hands-on approach, driving results through
relationships, influence and initiative.
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They will have:

e Strong understanding of the UK funding landscape.

o Track record of securing funding and developing strategic partnerships with major donors,
trusts and foundations, institutional funders and corporate partners.

e Experience raising an organisation's profile and influence through strategic
communications, stakeholder engagement and external representation.

e QOutstanding communication and relationship-building skills with the credibility to engage
senior donors, funders, policymakers, researchers and other stakeholders.

e Good understanding of the role of research, evidence and innovation in advancing
humanitarian and global development outcomes.

e Experience leading people, budgets and strategic plans.

o A collaborative, pragmatic and resilient leadership style, with the ability to deliver in a lean
and entrepreneurial environment.

o A commitment to ALIMA's mission, values and humanitarian principles.

Desirable:

e Experience in humanitarian action, international development or global health, ideally
including exposure to programme contexts and operations.

o Experience working closely with Trustees or Non-Executive Boards.

e French language skills.

How to Apply

All correspondence, at this stage, should be via Oxford HR. To apply for this post, click on the
“Apply” button on the job advert page, complete the online application form, and submit your CV
and cover letter as two different documents, which should be prepared before applying as they
will be considered in the application process.

The cover letter should be no more than two pages long and explain why you are interested in this
post and how your skills and experience make you a good fit.

The document should be saved in PDF in the following format: Your First Name-Your Last Name-
Document Name-Date (mmyy)-Organisation e.g., Pat-Jones-CV-1126-ALIMAUK or Pat-Jones-
Coverletter-1126-ALIMAUK.

Please note that all our clients recruiting in the UK are legally obliged to confirm that the appointee
is eligible to work in the UK. As of 1 January 2021, government’s new regulations will apply. For
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further information visit the Home Office website at https://www.gov.uk/browse/visas-
immigration/work-visas.

Timeline

Closing Date: 14" December 2026 (9am GMT)
First Stage Interviews:  January 2027 (TBC)

Final Interviews: January 2027 (TBC)

Selection Process

All candidates will receive an update regarding their application after the closing date. We advise
candidates to add the Oxford HR Consultant email address (see below) to their safe senders list
and regularly check their spam folder.

Equality Statement

Equality and diversity are at the core of ALIMA UK'’s values. Staff are expected to work collectively
and individually to promote a constructive and sensitive approach to others from a variety of
backgrounds, where the work of others is valued and respected.

Queries

If you have any queries on any aspect of the appointment process, need additional information, or
would like to have an informal discussion, please email at vserra@oxfordhr.com in the first
instance.

About Oxford HR

Oxford HR is a B Corp certified leadership consultancy. Having worked within a diverse range of
institutions, from not-for-profits and charities to governments and corporate environments, we've
seen the powerful impact that the perfect team can have. Finding innovative leaders can be a
challenge; and yet their transition into leadership is vital to an organisation’s mission and success.

We work across the globe to search for and support remarkable leaders and teams, improve their
board effectiveness and support on a range of leadership functions.

Learn more at: oxfordhr.com
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