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ABOUT THE WAR

CHILD ALLIANCE

The War Child Alliance was formed in 2023. It brought together the
five War Child fundraising members (in the Netherlands, UK, Germany
;|| and Sweden, plus Children in Conflict in the US) and 14 programme
” | : Py _ : members based in and around conflict-affected areas across the
T ' world. The resulting Alliance integrated programme activities under
4 3 - one umbrella - all with the aim to multiply our impact for conflict-

: | ' affected children. The Alliance is now entering a critical phase of its
development, where strengthening shared governance across member
' organisations, deepening equitable partner models, and ensuring

_ clarity of roles between Alliance and member entities will be central to
2 - delivering impact at scale.

"y

Fle ) ’l"“‘& In 2025, as violence, displacement, shrinking humanitarian access
- N % S J ‘ and reduced aid funding made the world increasingly dangerous for
ﬁ ) o - children, War Child reached more than one million people through
; ' : country programmes and partnerships across 30 countries. Its work is
g\ grounded in child protection, education, mental health and psychosocial
= ¢ \\ ' £ support, delivered increasingly through evidence-based methodologies
b and in partnership with local organisations.

¥ e
- R } The Country Director role is critical to ensuring strong, stable and

' v - effective leadership of War Child’s Lebanon operations by providing
strategic direction and leading a high-performing team operating
within an active conflict environment, strengthening fundraising and
partnerships, and ensuring the quality, accountability and sustainability
of programmes serving children and communities affected by crisis.
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THE ROLE

ROLE: Country Director, Lebanon
LOCATION: Beirut, Lebanon
REPORTS TO: Regional Director

DIRECT REPORTS: Country Management Team Members

SCOPE: Country Programme / Alliance Shared Services

PURPOSE OF THE ROLE

The Country Director provides overall leadership and strategic direction
for War Child's operations within the country. The role leads the
participatory development, delivery and regular review of the Country
Strategy and annual plans, ensuring alignment with War Child’s global
strategy and the local context. The Country Director is ultimately
accountable for programme quality, sustainable and locally led
partnerships, financial health, safety and security, people leadership, risk
management and compliance. The role represents War Child externally,
builds the relationships needed to realise the Country Strategy, and
ensures that programme, operational and support functions meet
organisational and donor standards.
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RESPONSIBILITIES

COUNTRY LEADERSHIP, STRATEGY AND

PROGRAMME ACCOUNTABILITY
Lead the participatory development, implementation,
momtorlng and regular updating of the Country Strategy
and annual plans, ensuring alignment with War Child’s
global strategy and responsiveness to the local context.

- Hold final accountability for the country programme,
including programme quality, delivery, learning,
sustainability and compliance with organisational and
donor requirements.

+ Lead the Country Management Team in annual planning,
performance review and reporting, using context analysis
and evidence to adapt priorities and delivery.

« Drive the transition towards locally led and partner-
led programming, ensuring shared decision-making,
mutual learning and practical capacity strengthening
with local actors.

- Maintain a strong understanding of political, social,
humanitarian and operational developments, and ensure
that programme and operational strategies are adjusted
when required.

PEOPLE LEADERSHIP AND ORGANISATIONAL CULTURE
Lead, coach and develop the Country Management Team,
ensuring clear accountabilities, effective performance
management and succession or capacity-building plans.

- Foster an inclusive, safe and motivating workplace that
supports staff wellbeing, collaboration, learning and
participation in decision-making.

- Ensure that country-level people practices are applied
consistently and in line with War Child policies and
applicable local law.

PARTNERSHIPS, REPRESENTATION AND FUNDRAISING

- Build and sustain strategic relationships with government
authorities, donors, UN agencies, INGOs, national and
local organisations, and relevant coordination platforms
to realise the Country Strategy.

- Represent War Child externally and strengthen its
visibility, credibility and influence in support of children
and young people affected by conflict.

- Lead country-level institutional fundraising, including
strategic donor engagement, a healthy funding pipeline,
high-quality proposals, income projections, donor
reporting and stewardship.

- Provide final oversight and escalation support for
programme and project proposal development, ensuring
proposals are evidence-based, feasible and aligned with
the Country Strategy.

SAFETY, RISK, COMPLIANCE AND OPERATIONAL

STEWARDSHIP

- Hold overall accountability for safety and security
management, including continuous context monitoring,
risk analysis, security planning, security decision-making
and incident management.

« Ensure compliance with registration, legal and
regulatory obligations, including relevant government
processes, and maintain constructive relationships with
relevant authorities.

- Provide final oversight for budgets, financial controls,
logistics, office management and resource allocation,
ensuring value for money, effective risk mitigation and
compliance with policies, procedures and donor rules.

- Ensure that partners receive appropriate support to
meet agreed standards of operational excellence,
including safeguarding, financial controls, security and
compliance requirements.

Each staff member is responsible for contributing to

a culture committed to our mission, vision, internal
safeguarding standards, JEDI (Social Justice, Equity,
Diversity and Inclusion) principles and the CHS (Core
Humanitarian Standard) framework, and is expected to
actively promote these in their work.

These duties provide a framework for the role and should
not be regarded as a definitive list. Other reasonable duties
may be required, consistent with the grade of the role.

ROLE-SPECIFIC OR CONTEXT RESPONSIBILITIES
Ensure country registration, stakeholder engagement and
operatmg arrangements remain appropriate to the local
legal, political and security environment.

- Determine, in consultation with the Country Management
Team and regional leadership, the most appropriate
operating model for the context, including office footprint,
direct implementation and partnership arrangements.

- Maintain effective links with the regional structure,
contributing to shared learning, collaboration, emergency
response and the application of Alliance-wide standards.

« Ensure the Country Office and its partners uphold
minimum global standards for safeguarding, security,
financial control, integrity and “Do No Harm”.
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CANDIDATE PROFILE

« Education: Relevant degree (e.g., International Relations, Social
Sciences, Development Studies or Management).

« Experience: Extensive senior management experience in
international humanitarian and/or development contexts.
Experience working in conflict-affected settings highly
desirable. Demonstrated experience in programme leadership,
institutional fundraising, strategic partnerships and working
with local actors.

- Languages: Excellent English, oral and written. Proficiency in
French, Arabic or Spanish is desirable.

- Technical Knowledge: Strong expertise in programme
management, partnership development, context analysis and
security management. Sound experience in HR and financial
management, risk management, compliance and operational
oversight.

« Competencies: Result-focused, dynamic and inspiring
leadership style. Strong communication, influencing, coaching
and diplomatic skills. Ability to make sound decisions in
complex, high-pressure and sensitive environments.
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HOW TO APPLY

All correspondence, at this stage, should be via
Oxford HR. To apply for this post, click on the
“Apply” button on the job advert page, complete
the online application form, and submit your CV
and cover letter as two different documents,
which should be prepared before applying as they
will be considered in the application process.

The cover letter should be no more than two
pages long and explain why you are interested in
this post and how your skills and experience make
you a good fit.

The document should be saved in PDF in

the following format: Your First Name-Your

Last Name-Document Name-Date (mmyy)-
Organisation e.g., Pat-Jones-CV-0926-
WarChildAlliance or Pat-Jones-CoverlLetter-0926-
WarChildAlliance.

Please note that all our clients recruiting in the UK
are legally obliged to confirm that the appointee

is eligible to work in the UK. As of 1 January

2021, government’s new regulations will apply.
For further information visit the Home Office
website at https://www.gov.uk/browse/visas-
immigration/work-visas.

TIMELINE

Closing Date: 9th October 2026
First Stage Interviews: TBC

Final Interviews: TBC

SELECTION PROCESS

All candidates will receive an update regarding
their application after the closing date. We advise
candidates to add the Oxford HR Consultant
email address (see below) to their safe senders list
and regularly check their spam folder.

EQUALITY STATEMENT

Equality and diversity are at the core of the War
Child Alliance's values. Staff are expected to
work collectively and individually to promote a
constructive and sensitive approach to others
from a variety of backgrounds, where the work of
others is valued and respected.

QUERIES

If you have any queries on any aspect of

the appointment process, need additional
information, or would like to have an informal
discussion, please email at mkamau@oxfordhr.
com in the first instance.

ABOUT OXFORDHR

Oxford HR is a B Corp certified leadership consultancy.
Having worked within a diverse range of institutions, from
not-for-profits and charities to governments and corporate
environments, we've seen the powerful impact that the
perfect team can have. Finding innovative leaders can be a
challenge; and yet their transition into leadership is vital to
an organisation’s mission and success.

We work across the globe to search for and support
remarkable leaders and teams, improve their board
effectiveness and support on a range of leadership functions.

Learn more at: oxfordhr.com
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