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Vitamin Angels (VA) is a global health organization working to improve the 
health and nutrition of women and children by delivering proven nutrition 
solutions where they are needed most. Through long-standing partnerships 
with governments, local organizations, multilateral agencies, and the private 
sector, VA helps strengthen health systems and expand access to evidence-
based nutrition interventions that save lives and improve health outcomes.

Today, Vitamin Angels reaches more than 74 million women and children 
annually across 57 countries. Building on more than three decades of impact, 
the organization has embarked on an ambitious new strategic direction—
Science. Systems. Scale. —focused on advancing scientific leadership, 
strengthening sustainable health systems, and accelerating country-owned 
solutions that create lasting impact.

Vitamin Angel’s work is guided by the following principles: Women and 
Children are always at the core of what we do, High-Impact Science, Agility 
with Purpose, Partnerships & Collaboration, and Sustainability and Scalability.

The Vitamin Angels Way of Working is based on those guiding principles 
and five behaviors: Collaboration and Inclusivity; Integrity, Kindness, and 
Respect; Solution/Action Orientation; Accountability and Global Mindset; and 
Innovation and Learning.

Joining Vitamin Angels means joining an organization that combines scientific 
rigor, operational excellence, and deep partnerships with a bold ambition: 
ensuring every woman and child has the health and nutrition they need to thrive.

About Vitamin Angels
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Role:
Chief Programs Officer

Reports to:
CEO

Direct Reports:
7–11

Location:
Remote in the US or East Africa only. In 
the US, preferred location on the East 
Coast. In East Africa, preferred location in 
Kenya. Candidates must have existing 
authorization to work in the country in 
which they are based. VA will not sponsor 
work visa applications for this role.

Salary:
•	 In the US: $265–$340k.
•	 In East Africa, commensurate with 

local non-profit executive-level 
compensation.

Benefits:
•	 In the US: medical, dental, vision 

(for these three, employee premium 
covered at 100% by employer, 
dependents coverage covered at 50%), 
dependent care and medical FSAs, 
basic life/AD&D insurance, voluntary 
life insurance, short term disability, 
employee assistance program, PTO + 3 
optional holidays, wellness program, 8 
paid holidays + Winter Recharge Break 
(December 24-Jan 1) and Summer 
Recharge Break (week of 4th of July), 
paid parental leave, 401k and safe 
harbor contribution after 1 year with VA.

•	 In East Africa: commensurate with local 
non-profit executive-level benefits.

The Role
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This is an exceptional opportunity to shape the future 
of one of the world’s leading nutrition organizations at a 
defining moment in its evolution.

Reporting directly to the CEO, the Chief Programs 
Officer (CPO) will join a newly formed Senior Leadership 
Team (SLT) responsible for shaping and delivering VA’s 
2030 strategy while helping define the organization’s 
ambitions beyond 2030. As a key member of the SLT, 
the CPO will be the main executive leader responsible 
for shaping the future of VA’s Global Programs portfolio 
and maximizing the organization’s impact on the health 
and nutrition of women and children worldwide.

Main tasks include:
1.	 The CPO will lead a high-impact, multi-region Global 

Programs portfolio, influence the future of nutrition 
within the global health community, strengthen 
partnerships with governments and donors, and 
in partnership with the Chief Development Officer, 
mobilize the resources needed to expand VA’s 
impact for generations to come.

2.	The CPO will provide strategic and operational 
leadership for VA’s Global Programs portfolio, 
ensuring that scientific evidence, including the 
Initiative to Advance Implementation Science in 

Nutrition, implementation expertise, government 
partnerships, local partnerships, strategic alliances, 
and organizational resources are translated into high 
impact, integrated, sustainable solutions at scale.

3.	Together with the Chief Development Officer (CDO), 
the CPO will co-lead VA’s resource mobilization 
efforts by engaging donors and strategic partners, 
shaping compelling investment cases, and translating 
the organization’s impact, scientific leadership, 
and implementation expertise into sustainable 
opportunities for growth and scale.

4.	As a key external ambassador, the CPO will 
strengthen VA’s influence within the global health 
and development ecosystem.

5.	As a leading advocate for nutrition as a foundational 
investment in health, human capital, and economic 
development, the CPO will help shape global 
dialogue, influence priorities, and position VA as a 
trusted partner advancing sustainable impact at scale.

For an accomplished global health leader, this role 
offers a rare opportunity to combine scientific credibility, 
operational leadership, systems change, external 
influence, and enterprise leadership to improve the lives 
of millions of women and children around the world.

Job Summary
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1. Global Program Leadership, Strategy, Impact & 
Performance
Lead the vision, strategy, execution, and performance of VA’s Global 
Programs portfolio, ensuring measurable health impact and alignment 
with the organization’s long-term strategy.
•	 Define and execute VA’s global Programs strategy, ensuring alignment 

with the organization’s mission and long-term strategic priorities.
•	 Lead the Global Programs portfolio in alignment with VA’s Guiding 

Principles, ensuring decisions are evidence-driven, strengthen 
systems, remain agile, and create sustainable impact at scale.

•	 Lead the delivery of measurable health and nutrition outcomes 
across all programs, regions, and interventions.

•	 Drive operational excellence, accountability, and performance 
through clear objectives, data-driven decision making, and 
continuous improvement.

•	 Ensure effective stewardship of program resources while balancing 
quality, efficiency, innovation, and impact.

2. Science, Evidence, Innovation & Technical Leadership
Advance scientific excellence, implementation science, innovation, 
and evidence generation to strengthen program quality, influence 
policy, and continuously improve impact.
•	 Advance scientific excellence and technical leadership across 

the organization, ensuring programs remain evidence-based and 
globally relevant.

•	 Champion implementation science, innovation, and organizational 
learning, ensuring decisions remain evidence-driven and 
continuously improve impact.

•	 Lead the organization’s monitoring, evaluation, learning, and 

knowledge management agenda, fostering a culture of continuous 
learning and using data and evidence to strengthen programs, 
inform strategic decisions, and demonstrate impact.

•	 Provide executive sponsorship and strategic oversight for the 
Initiative to Advance Implementation Science in Nutrition in 
advancing VA’s strategic priorities and programmatic impact.

•	 Provide strategic leadership and executive oversight for the 
Initiative to Advance Implementation Science in Nutrition, ensuring 
that its scientific agenda, led by the Principal Investigator, advances 
VA’s strategic priorities, strengthens program effectiveness, and 
expands the organization’s global influence.

•	 Anticipate emerging scientific, technological, and policy trends and 
position VA to lead future opportunities.

3. Strategic Partnerships, Resource Mobilization & 
Organizational Growth
Co-lead enterprise growth with the CDO by building strategic 
partnerships, engaging donors, shaping investment cases, and 
expanding resources to maximize impact.
•	 Together with the CDO, co-lead enterprise resource mobilization 

by engaging strategic donors, corporate partners, foundations, 
governments, and investors.

•	 Shape compelling investment cases by translating scientific 
evidence, implementation expertise, and program impact into 
opportunities for sustainable growth.

•	 Represent programs in strategic donor engagements, proposal 
development, and partnership stewardship.

•	 Identify opportunities to expand VA’s geographic reach, technical 
portfolio, and long-term organizational impact.

4. Government Engagement, Systems Strengthening & 
Sustainable Scale
Strengthen government and strategic partner relationships to 
accelerate the integration of nutrition into health systems and scale 
sustainable, country-owned solutions.
•	 Strengthen and expand strategic partnerships with governments, 

multilateral organizations, NGOs, academia, and implementing partners.
•	 Lead efforts to integrate VA’s interventions into sustainable, 

country-owned health systems, advancing systems integration 
across the organization.

•	 Ensure program delivery models are scalable, resilient, and 
responsive to evolving country and community needs.

•	 Strengthen global supply chain and implementation systems to 
maximize reach, quality, and long-term sustainability.

5. Executive Leadership, Talent & Global Influence
Build a high-performing Programs organization, develop future 
leaders, foster cross-functional collaboration, and serve as a global 
ambassador and thought leader for VA and nutrition.
•	 Build, inspire, and develop a high-performing Global Programs 

organization that reflects VA’s behaviors and principles.
•	 Foster a culture of collaboration, accountability, innovation, and 

continuous learning across programs and the broader organization.
•	 Serve as a key member of the SLT, contributing to enterprise 

strategy, organizational effectiveness, and cross-functional 
decision-making.

•	 Represent VA as a trusted global leader and advocate, elevating 
the role of nutrition within global health, human capital, and 
economic development agendas.

Responsibilities
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1. Programmatic Leadership & 
Organizational Transformation
•	 Proven programmatic leadership experience within 

global health, nutrition, international development, 
humanitarian assistance, or related sectors, with 
responsibility for organizational strategy, execution, 
performance, and measurable impact.

•	 Demonstrated success leading large, 
geographically dispersed teams and complex 
multi-country programs through growth, 
transformation, and organizational change.

•	 Enterprise mindset with a track record of leading 
across functions, influencing beyond direct authority, 
and contributing to organization-wide priorities.

•	 Experience managing complex organizations, 
strategic partnerships, and significant program 
portfolios and budgets (managing multi-million-
dollar, multi-country budgets across diverse 
funding streams).

•	 Significant C-suite level experience highly desirable.

2. Scientific & Technical Credibility
•	 Deep expertise in maternal and child nutrition, 

implementation science, public health, health 
systems strengthening, or closely related disciplines.

•	 Strong scientific credibility with the ability to 
translate evidence into scalable programs, policy 
influence, and sustainable health outcomes.

•	 Experience leading implementation science, 
monitoring, evaluation and learning, or technical 
innovation to strengthen organizational impact.

•	 Ability to anticipate emerging scientific, 
technological, and policy trends and position 
organizations at the forefront of innovation.

3. Strategic Growth & Resource Mobilization
•	 Track record of partnering with fundraising teams 

to develop compelling investment cases, engage 
strategic donors and partners, and mobilize 
resources for organizational growth.

•	 Understanding of institutional funding landscapes, 
strategic partnerships, and business development 
approaches that enable long-term sustainability.

•	 Demonstrated ability to connect scientific 
leadership, programmatic impact, and 
organizational strategy to create opportunities for 
sustainable growth and scale.

4. Government, Global Influence & 
Strategic Partnerships
•	 Demonstrated success strengthening relationships 

with governments, multilateral organizations, 
academia, NGOs, and strategic partners to 
advance sustainable, country-owned solutions.

•	 Experience influencing policy, shaping global 
dialogue, and building coalitions that accelerate 

impact at scale.
•	 Recognized ability to represent organizations with 

senior government officials, institutional donors, 
multilateral organizations, and international forums.

•	 Experience engaging major institutional donors, 
bilateral agencies, multilateral organizations, and 
philanthropic foundations (e.g., UNICEF, Gates 
Foundation, World Bank, Global Affairs Canada, 
FCDO, USAID, Gavi, CIFF, or similar organizations).

•	 Significant lived and professional experience 
working in and across low-and middle-income 
countries, with credibility to lead and partner 
authentically in the regions where VA operates.

5. Leadership Style & Personal Attributes
•	 Visionary yet pragmatic leader who combines 

scientific rigor with operational excellence.
•	 Collaborative enterprise leader who builds trust, 

develops leaders, and fosters high-performing, 
mission-driven teams.

•	 Exceptional communicator, relationship builder, 
and systems thinker with the ability to navigate 
complexity and influence diverse stakeholders.

•	 Courageous decision-maker who demonstrates 
humility, curiosity, resilience, integrity, and sound 
judgment.

•	 Passionate advocate for nutrition as a driver of 
health, human capital, and economic development.

Candidate Profile
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Leadership Behaviors
At VA, how results are achieved is as important as what these results are. The 
organization seeks leaders who consistently model its Guiding Behaviors in their 
decisions, relationships, and actions:
•	 Collaboration and Inclusivity – Builds trusted relationships, values diverse 

perspectives, and fosters a culture of One Team across functions, partners, 
and geographies.

•	 Integrity, Kindness, and Respect – Leads with authenticity, transparency, 
humility, and the highest ethical standards.

•	 Solution/Action Orientation – Navigates complexity with curiosity and 
pragmatism, focusing on opportunities, innovation, and continuous improvement.

•	 Accountability and Global Mindset – Sets ambitious goals, delivers results, 
takes ownership, and empowers others to do the same.

•	 Innovation and Learning – Challenges conventional thinking, embraces 
learning, and continuously seeks better ways to improve impact for women 
and children.

Education
•	 Advanced degree (Master’s or equivalent) in Public Health, Nutrition, Global 

Health, Medicine, International Development, Health Policy, or a related 
discipline required.

•	 Doctoral degree (PhD, DrPH, MD, or equivalent) preferred.
•	 Equivalent combinations of education, executive leadership experience, and 

demonstrated impact will also be considered.

Travel
•	 Ability and willingness to travel internationally (up to 30%) on a regular basis.

Candidate Profile (contd.)
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To apply for this position, click on the “Apply” 
button on the job posting page, complete 
the online application form and answer a few 
high-level fit questions, and submit your CV 
and cover letter as two different documents.

The cover letter should be no more than 
two pages long and explain why you are 
interested in this position and how your skills 
and experience make you a good fit for it.

Both documents should be saved in PDF in 
the following format: Your First Name-Your 
Last Name-Document Name-Date (mmddyy)-
VitaminAngels (for example, “Pat-Jones-
CV-090126-VitaminAngels” or “Pat-Jones-
CoverLetter-090126-VitaminAngels”.)

Timeline
Applications will be reviewed on a rolling 
basis; early applications are encouraged. The 
window for applications is anticipated to close 
on October 16, 2026.

Selection Process
All candidates will receive an update 
regarding their application before or after the 
closing date. We advise candidates to add 
the Oxford HR team’s email addresses (see 
below) to their safe senders list and regularly 
check their spam folder.

Equality Statement
Equality and diversity are at the core of 
Vitamin Angels’ values. Staff are expected to 
work collectively and individually to promote a 
constructive and sensitive approach to others 
from a variety of backgrounds, where the 
work of others is valued and respected.

Queries
If you have any queries on any aspect of 
the appointment process, need additional 
information, or would like to have an informal 
discussion about the role, please email Tim 
Ogborn (togborn@oxfordhr.com) or Thierry 
van Bastelaer (tvanbastelaer@oxfordhr.com) in 
the first instance.

How to Apply

mailto:togborn%40oxfordhr.com?subject=
mailto:tvanbastelaer%40oxfordhr.com?subject=
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Oxford HR is a B Corp certified leadership consultancy. 
Having worked within a diverse range of institutions, from 
not-for-profits and charities to governments and corporate 
environments, Oxford HR has seen the powerful impact 
that the perfect team can have. Finding innovative leaders 
can be a challenge, and yet their transition into leadership 
is vital to an organization’s mission and success.

Oxford HR works across the globe to search for and 
support remarkable leaders and teams, improve their 
board effectiveness, and provide support on a range of 
leadership functions.

Learn more at: oxfordhr.com

About Oxford HR

http://oxfordhr.com
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oxfordhr.com | Company No. 6456325

Oxford

46 Woodstock Road

Oxford

OX2 6HT

United Kingdom

+44 (0) 1865 985 457 

Nairobi

Indigo Cowork Space

Off General Mathenge Road

Westlands

Nairobi

Kenya

+254 (0) 715 163 631

Singapore

6 Battery Road

#06-16

049909

Singapore

+65 (0) 9114 1439

Washington

1250 Connecticut Avenue NW

Suite 700

Washington, DC

20036

United States of America


