
 

 

 

 

 

oxfordhr.com             1 

Africa Program Manager 
May 2026 

 
 

About Plastic Solutions Fund 

The Plastic Solutions Fund (PSF) is an international funder collaborative dedicated to addressing 
the global plastic pollution crisis, which threatens the health of people, communities, and 
ecosystems worldwide. PSF supports systems-change strategies across the entire plastics 
lifecycle, from extraction to disposal, with a focus on preventing plastic production and 
challenging corporate influence. 

As a core partner of the global Break Free from Plastic (BFFP) movement, PSF works to strengthen 
and expand the grassroots leadership driving transformational change. Over the next five years, 
PSF seeks to work with BFFP to extend its reach, power, and capacity, while broadening the 
diversity of partners it supports in advancing transformational change. 

 

Africa Program Manager: Main Purpose 

The Africa Program Manager will lead PSF's grantmaking strategy and partnership development 
across Africa, serving as the primary connector between PSF and civil society organisations 
advancing systemic solutions to the plastics crisis. This role is central to strengthening local 
leadership by channelling vital resources to leaders and transformational projects on the 
continent. 

This role reflects PSF and BFFP’s strategic ambition to expand programme impact in Africa, 
advancing ambitious legislation, promoting zero waste and reuse, resisting petrochemical 
expansion, and supporting a just transition for waste pickers. The ideal candidate will be a 
strategic relationship-builder grounded in movement work, guided by respect, collaboration, and 
accountability, and with extensive lived and professional experience across the African region. 
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Position in Plastic Solutions Fund 

Reports to:  Program Director 

Department: Program Team 

Location:  Remote, anywhere in Africa 

Travel:  About 20% within Africa and internationally (3-4 times a year) 

Team Context: The role joins a growing Program Team that includes a Senior Strategist,  
Regional Program Managers for Europe, Asia, East Asia and the US, a Grants 
Coordinator, an Impact and Learning Advisor, a Program Officer, and a 
Program Assistant. 

 

The Role 

Role:    Africa Program Manager 

Location:   Remote, Africa-based 

Salary: Competitive; PSF is committed to the equivalency of salary and 
benefits across its global team 

Other (Nationality, etc.): Bilingual African national (Fluent in English & French) 

 

Job Summary 

The Africa Program Manager is a full-time, remote role based anywhere in Africa, reporting to the 
Program Director within PSF's growing Program Team. The position requires a minimum of seven 
years of experience working in or with change-making organisations across Africa, along with 
fluency in both English and French. The role involves approximately 20% travel within the region 
and internationally and offers a competitive salary with a generous benefits package in line with 
PSF's commitment to equivalency across its global team. 
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Responsibilities 

Civil Society Partnership and Grantmaking (50%) 

• Lead PSF's grantmaking and partnerships across Africa, acting as a key connector between 
PSF and civil society organisations, driving systemic change on plastics. 

• Build and sustain trusted relationships with civil society partners, identifying needs, aligning 
strategies, and translating movement priorities into a pipeline of fundable projects. 

• Develop and maintain an Africa-specific grantmaking strategy that is movement-focused 
and responsive to the region's realities. 

• Provide strategic support to current and prospective grantees in grant application and 
reporting, offering clear, constructive guidance throughout. 

• Represent PSF in Africa with funders, organisations, and networks. 
• Support the operationalisation of PSF's strategy by identifying challenges and co-creating 

solutions. 
• Provide timely written updates, summaries, and briefings to support internal decision-

making and funder communications. 

Thought Leadership and Strategic Alignment (30%) 

• Represent PSF in key national and regional forums, building understanding of regional 
strategies and maintaining alignment with the broader BFFP ecosystem. 

• Raise the profile of PSF's priorities with funders in Africa, promoting investment in strategic 
areas. 

• Contribute Africa-specific perspectives and insights to PSF's global strategy development. 
• Anticipate emerging trends and foster forward-looking approaches among partners to help 

PSF identify new opportunities and risks. 

Internal Collaboration and Learning (20%) 

• Contribute to internal learning and grant reviews by sharing regional developments, 
lessons, and civil society insights to assess progress against PSF's 2030 Strategic 
Framework. 

• Analyse and incorporate learning into Africa's regional strategies and priorities. 
• Partner with the Impact and Learning Advisor to build a more systematic evaluation and 

learning culture. 
• Help capture and disseminate learning from the Africa portfolio to inform collective 

strategy and future grantmaking. 
• Share learnings and progress with Participating Foundations and Advisory Board, 

representing Africa programming and grantees. 
• Support fundraising and communications teams by co-creating relevant documents and 

data. 
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• Contribute to cross-organisational strategic initiatives by providing support and technical 
input as required. 

 

Candidate Profile 

The successful candidate will demonstrate a strong grounding in movement-centred work, deep 
familiarity with the African political and civil society landscape, and a personal commitment to 
equity, trust, and collaboration. They will bring both lived and professional experience in the 
region, as well as the strategic acumen to translate local realities into meaningful philanthropic 
action. 

Education 

• A relevant qualification in environmental studies, social sciences, international 
development, or a related field is desirable. Equivalent combinations of education and 
experience will be considered. 

Experience 

Required 

• Extensive lived and technical experience (7+ years) working in or with change-making 
organisations in Africa; experience across multiple African countries is an advantage. 

• Deep familiarity with the plastics, petrochemical, or environmental justice ecosystem and 
related policy or industry trends. 

• Demonstrated experience developing or implementing strategies for social, environmental, 
and/or political change, with a track record of successful project implementation. 

• Deep understanding of African countries' political landscape, regional politics, and sub-
regional sociopolitical environments. 

• Proven experience building trusted relationships with diverse organisations, especially 
those rooted in frontline or community-led movements. 

• Strong analytical and strategic thinking skills, with the ability to synthesise complex 
political, social, and environmental trends into actionable insights. 

• A global perspective and deep respect for cultural difference, with experience 
collaborating within diverse, distributed teams. 

Preferred 

• Experience working in a remote or distributed team environment. 
• Experience applying participatory or trust-based funding models. 
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• Experience working in philanthropy or related fields (e.g. climate or development), including 
financial and portfolio management. 

• Experience with philanthropic strategy and M&E frameworks. 
• Experience working within or alongside communities on the frontlines of environmental 

injustices, or with social justice movements with cross-regional networks. 

Languages 

• Fluency in English and French (written and verbal) is required. 
• Portuguese language skills are an advantage. 

 

How to Apply 

Veuillez noter que les CV sont examinés en continu. Nous encourageons les candidats à postuler 
le plus tôt possible en anglais.  

À ce stade, toute correspondance doit se faire par l’intermédiaire d’Oxford HR. Pour postuler à ce 
poste, cliquez sur le bouton « Postuler » sur la page de l’offre d’emploi, remplissez le formulaire 
de candidature en ligne, puis soumettez votre CV et votre lettre de motivation en deux 
documents distincts. Ces documents doivent être préparés à l’avance, car ils seront pris en 
compte dans le processus de candidature. 

La lettre de motivation ne doit pas dépasser deux pages et doit expliquer pourquoi ce poste vous 
intéresse et en quoi vos compétences et votre expérience en font un bon candidat. 

Les documents doivent être enregistrés au format PDF selon le modèle suivant : Prénom-Nom-
NomDuDocument-MoisAnnée (par exemple : Pat-Jones-CV-0526-Organisation ou Pat-Jones-
LettreDeMotivation-0526-Organisation). 

Timeline 

Closing Date (Online Application): 1st June 2026 

First Stage Interviews:   Week commencing 15th June 2026 

Final Interviews:    Week commencing 22nd June 2026 

All candidates will receive an update regarding their application after the closing date. We advise 
candidates to add the Oxford HR Consultant email address (see below) to their safe senders list 
and regularly check their spam folder. 
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Equality Statement 

PSF is committed to equal employment opportunity principles and to providing all employees with 
a safe and sustainable working environment free from discrimination and harassment. PSF 
welcomes and values diversity across race, gender identity, sexuality, ethnicity, religion, age, 
physical ability, nationality, and any other status protected by law. Candidates from historically 
disadvantaged or marginalised groups are strongly encouraged to apply. 

Queries 

If you have any queries on any aspect of the appointment process, need additional information, or 
would like to have an informal discussion, please email acschaubjones@oxfordhr.com in the first 
instance. 

 

About Oxford HR  

Oxford HR is a B Corp certified leadership consultancy. Having worked within a diverse range of 
institutions, from not-for-profits and charities to governments and corporate environments, we’ve 
seen the powerful impact that the perfect team can have. Finding innovative leaders can be a 
challenge; and yet their transition into leadership is vital to an organisation’s mission and success.  

We work across the globe to search for and support remarkable leaders and teams, improve their 
board effectiveness and support on a range of leadership functions.  

Learn more at: oxfordhr.com 

mailto:acschaubjones@oxfordhr.com
http://oxfordhr.com/

