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The War Child Alliance was formed in 2023. It brought 
together the five War Child fundraising members (in the 
Netherlands, UK, Germany and Sweden, plus Children in 
Conflict in the US) and 14 programme members based in 
and around conflict-affected areas across the world. The 
resulting Alliance integrated programme activities under 
one umbrella - all with the aim to multiply our impact 
for conflict-affected children. Inevitably there have been 
challenges along the road, which have required the Board’s 
attention. The Alliance is now entering a critical phase of 
its development, where strengthening shared governance 
across member organisations, deepening equitable partner 
models, and ensuring clarity of roles between Alliance and 
member entities will be central to delivering impact at scale.

ABOUT THE WAR 
CHILD ALLIANCE
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ROLE:			  Chief Executive Officer

LOCATION:		 		  Netherlands or UK based or within a reasonable regular commute.  
			   For non-Netherlands or UK based, we would also consider  
			   relocation to the Netherlands.

SALARY:		  War Child Alliance is a registered foundation in the Netherlands,  
			   the salary package is set in accordance with the Dutch Regulation  
			   for the Remuneration of Directors of Charities (Beloningsregeling  
			   directeuren van goede doelen).

The Chief Executive Officer (CEO) is 
accountable for the overall leadership, 
strategic direction, and performance of 
WCAF, ensuring the organisation delivers 
its mission and contributes sustained, 
high quality impact for children affected 
by conflict.

The role plays a central part in shaping 
how the WCAF delivers value to its target 
communities by strengthening collective 
action, enabling shared investment in 
common priorities, and supporting effective 
implementation through the shared 

platform. Internally and externally, the CEO 
provides executive leadership, decision 
making, and representation for WCAF, while 
strengthening alignment, collaboration, and 
trust across Alliance members, Fundraising 
Members, and key external stakeholders, in 
line with agreed governance arrangements.

This role also stewards the continued 
maturation of the War Child Alliance 
model, reinforcing shared accountability, 
clarifying decision making where required, 
and supporting confidence in a federated 
structure with distributed authority.

REPORTS TO (SOLID/MANAGEMENT): 
The International Supervisory Board (ISB) of the WCAF

DEPARTMENT:
International Management Team (IMT)

UNIT:
International Management Team (IMT)

SUPERVISES (DIRECT REPORTS/ROLES):
Note: Reporting lines and supervised roles may be adjusted over time, and 
the list below is not exhaustive.
•	 Executive Officer
•	 Members of the International Management Team/Designated Senior 

Leadership Roles:
	– Director of Partnership & Program
	– Director of Technical, MEAL & Humanitarian
	– Director of Research & Development
	– Director of Engagement
	– Director of Finance & Operations
	– Director of People & Culture

(OPERATIONAL) SCOPE:
Alliance Shared Services

POSITION IN THE 
WAR CHILD ALLIANCE

THE ROLE

MAIN PURPOSE OF THE ROLE
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CORE RESPONSIBILITIES:
This is the most senior executive role within WCAF. 
The CEO is the statutory director of WCAF, chairs the 
International Management Team (IMT), and is accountable 
to the International Supervisory Board (ISB). The CEO leads 
the organisation within the authority delegated through the 
Articles of Association and governance framework.

The CEO operates at the highest level of organisational 
leadership and is required to balance strategic vision with 
organisational stewardship, external influence, and respect 
for shared governance. The role is exercised in a complex 
international and federated environment, engaging with 
the ISB, Alliance members, Fundraising Members, donors, 
partners, and staff representation bodies. The CEO will lead 
the WCAF and the Alliance through a period of operational 
model change, consolidation and maturation, strengthening 
Alliance coherence, reinforcing financial sustainability, 
maturing shared operating mechanisms, and positioning 
War Child as a credible and unified external actor in a 
rapidly changing humanitarian and development landscape.

STRATEGIC LEADERSHIP AND DELIVERY:
•	 Lead the development and delivery of WCAF’s long term 

strategy, for approval by the Supervisory Board, ensuring 
alignment with the War Child Alliance’s shared vision, 
values, and objectives.

•	 Translate strategy into clear organisational priorities, 
annual plans, and performance frameworks for WCAF 
and, where relevant, across shared Alliance initiatives.

•	 Lead organisational and Alliance wide change initiatives, 
including shifts in operating models, shared services, 
and ways of working, ensuring clarity, engagement, and 
sustained accountability.

ALLIANCE STEWARDSHIP AND OPERATING MODEL:
•	 Support the effective operation of governance and 

collaboration mechanisms across the War Child Alliance, 
strengthening alignment, trust, and collective decision 
making between members.

•	 Lead the continued maturation of the War Child Alliance 
operating model, including strengthening shared 
services, clarifying decision rights where required, and 
reinforcing mechanisms for shared accountability and 
collective investment.

•	 Promote organisational coherence and transparency 
by ensuring clear visibility of priorities, decisions, 
performance, and shared results across WCAF and the 
Alliance, in line with agreed governance processes.

GOVERNANCE, RISK AND BOARD ENGAGEMENT:
•	 Ensure effective governance, risk management, legal 

compliance, safeguarding, and financial stewardship 
within WCAF.

•	 Provide high quality information, analysis, and advice to 
the ISB to enable effective oversight, strategic decision 
making, and assurance.

•	 Exercise executive authority within WCAF in line with 
the Articles of Association and governance framework, 
while enabling shared leadership and collective decision 
making across the broader Alliance.

•	 Ensure effective engagement with employee 
representation bodies, including the Netherlands Works 
Council (Ondernemingsraad), by maintaining transparent 
communication, fulfilling consultation and co-
determination requirements, and fostering a constructive 
and trust-based relationship.

ORGANISATIONAL LEADERSHIP AND CULTURE:
•	 Provide overall executive leadership to WCAF, ensuring 

strong performance, effective decision making, and 
alignment of people, resources, and priorities.

•	 Build, lead, and develop a high performing IMT, fostering 
accountability, collaboration, inclusion, and collective 
ownership of results.

•	 Lead and model an organisational culture grounded in 
integrity, safeguarding, equity, accountability, learning, 
and high performance.

•	 Lead the proactive management of organisational risk 
and opportunity, supporting a strong risk aware culture 
across WCAF and shared Alliance functions.

RESPONSIBILITIES
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EXTERNAL LEADERSHIP AND REPRESENTATION:
•	 Act as the most senior spokesperson and representative 

of WCAF with donors, partners, sector bodies, and other 
external stakeholders.

•	 Position War Child as a unified and credible Alliance 
externally, strengthening strategic partnerships, donor 
confidence, and sector influence.

•	 Support the growth and development of War 
Child’s broader movement and network by enabling 
engagement, opening opportunities, and strengthening 
collective identity and reputation.

Each staff member, including the CEO, is responsible 
for contributing to a culture aligned with War Child’s 
mission, safeguarding commitments, Justice, Equity, 
Diversity and Inclusion (JEDI) principles, and the Core 
Humanitarian Standard.

These duties provide a framework for the role and should 
not be regarded as a definitive list. Other reasonable duties 
may be required consistent with the grade of the role.

RESPONSIBILITIES
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The successful candidate will 
demonstrate the ability to balance 
strategic vision with organisational 
stewardship and external influence, 
exercising leadership with confidence, 
nuance, and integrity within clearly 
defined governance arrangements.

The CEO will be comfortable working in 
a complex international and networked 
environment, ideally with experience 
of leading an organisation towards a 
more intentionally partner-led model. 
This includes experience of engaging 
constructively with governance bodies, 
alliance members, donors, partners, and 
wider sector stakeholders. They will 
bring strong judgement, high personal 
credibility, and political awareness, 
alongside the ability to lead through 
complexity, ambiguity, and change while 
maintaining trust, alignment, and a clear 
focus on mission and impact.

EDUCATION:
•	 Relevant postgraduate qualification or 

equivalent senior leadership experience 
in a related field is desirable. 

Equivalent combinations of education 
and experience will be considered.

EXPERIENCE:
•	 Led an organisation or enterprise 

level function with accountability 
for strategy, performance, and 
sustainability across multiple functions, 
geographies, or organisational entities.

•	 Developed strategy and translated it 
into clear priorities, delivery plans, and 
measurable outcomes.

•	 Led a team or organisation through a 
complex change or transition process.

•	 Worked effectively with boards or 
supervisory governance bodies.

•	 Led senior leadership teams to enable 
accountability, collaboration, and 
organisational clarity.

•	 Oversaw financial stewardship, 
organisational sustainability, and risk 
informed decision making.

•	 Represented organisations externally 
and built senior level partnerships.

•	 Experience in international, 
humanitarian, development, or 
networked environments. 

•	 Experience of living or working in 
conflict-affected settings.

LANGUAGES:
•	 Fluency in English is required for 

this role.
•	 Additional languages may be useful 

depending on stakeholder groups  
and organisational context, for 
example Arabic, Dari, French, Spanish, 
or Ukrainian.

(TECHNICAL) KNOWLEDGE:
•	 Strategic leadership in complex, 

multi stakeholder and federated 
environments.

•	 Strong understanding of governance, 
compliance, safeguarding, and risk 
management.

•	 Ability to operate effectively within 
alliance and shared platform models.

•	 Credible external representation and 
high stakes communication skills.

•	 Strong personal commitment to ethical 
leadership, inclusion, accountability, 
and child safeguarding.

KNOWLEDGE, SKILLS AND EXPERIENCE
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All correspondence, at this stage, should be via 
Oxford HR. To apply for this post, click on the 
“Apply” button on the job advert page, complete 
the online application form, and submit your CV 
and cover letter as two different documents, 
which should be prepared before applying as they 
will be considered in the application process.

The cover letter should be no more than two 
pages long and explain why you are interested in 
this post and how your skills and experience make 
you a good fit.

The document should be saved in PDF in 
the following format: Your First Name-Your 
Last Name-Document Name-Date (mmyy)-
WarChildAlliance e.g., Pat-Jones-CV-0426-
WarChildAlliance or Pat-Jones-CoverLetter-
0426-WarChildAlliance.

Please note that all our clients recruiting in the UK 
are legally obliged to confirm that the appointee 
is eligible to work in the UK. As of 1 January 
2021, government’s new regulations will apply. 
For further information visit the Home Office 
website at https://www.gov.uk/browse/visas-
immigration/work-visas.

TIMELINE
Closing Date:			  5th June 2026
First Stage Interviews:	 TBC
Final Interviews:		  TBC

SELECTION PROCESS
All candidates will receive an update regarding 
their application after the closing date. We advise 
candidates to add the Oxford HR Consultant 
email address (see below) to their safe senders list 
and regularly check their spam folder.

EQUALITY STATEMENT
Equality and diversity are at the core of the War 
Child Alliance’s values. Staff are expected to 
work collectively and individually to promote a 
constructive and sensitive approach to others 
from a variety of backgrounds, where the work of 
others is valued and respected.

QUERIES
If you have any queries on any aspect of 
the appointment process, need additional 
information, or would like to have an informal 
discussion, please email at pirungu@oxfordhr.
com in the first instance.

HOW TO APPLY

https://www.gov.uk/browse/visas-immigration/work-visas
https://www.gov.uk/browse/visas-immigration/work-visas
mailto:pirungu%40oxfordhr.com?subject=
mailto:pirungu%40oxfordhr.com?subject=
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ABOUT OXFORD HR
Oxford HR is a B Corp certified leadership consultancy. 
Having worked within a diverse range of institutions, from 
not-for-profits and charities to governments and corporate 
environments, we’ve seen the powerful impact that the 
perfect team can have. Finding innovative leaders can be a 
challenge; and yet their transition into leadership is vital to 
an organisation’s mission and success.

We work across the globe to search for and support 
remarkable leaders and teams, improve their board 
effectiveness and support on a range of leadership functions.

Learn more at: oxfordhr.com

http://oxfordhr.com
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Oxford

46 Woodstock Road

Oxford

OX2 6HT

United Kingdom

+44 (0) 1865 985 457 

Nairobi

Indigo Cowork Space

Off General Mathenge Road

Westlands

Nairobi

Kenya

+254 (0) 715 163 631

Singapore

6 Battery Road

#06-16

049909

Singapore

+65 (0) 9114 1439

Washington

1250 Connecticut Avenue NW

Suite 700

Washington, DC

20036

United States of America


