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The Climate Litigation Network (CLN) is a non-profit foundation 
(stichting) that works with partners around the world to bring ground-
breaking litigation against high-emitting actors to drive stronger 
climate action. CLN was established in 2016 following the historic 
Urgenda climate case in the Netherlands, which led to the first decision 
of a court globally to order a national government to increase its 
climate ambition. 

To harness the ground-breaking legal strategy and expertise 
developed in bringing that case, the Urgenda Foundation set up CLN 
to inspire and strengthen climate cases brought by local organisations 
and affected communities who use the law to protect our future. 
Today, CLN provides communities all over the world with the legal 
tools, insights and strategies to push big polluters – both governments 
and corporations – to develop and implement emissions reductions 
plans that keep us safe. 

CLN’s work is rooted in our values of excellence, partnership, 
climate justice, integrity, impact, balance and joy. These principles 
underpin our partner-led model: we work behind the scenes, in deep 
collaboration with local legal teams, to build trust, strengthen national 
ownership, and ensure that climate litigation is both impactful and just.

You can learn more about CLN on our website, and read about our 
impact in the Ten Years of Climate Litigation report.

ABOUT THE CLIMATE 
LITIGATION NETWORK 

https://www.urgenda.nl/en/themas/climate-case/
https://climatelitigationnetwork.org/
https://climatelitigationnetwork.org/TenYearsClimateLitigation/
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ROLE
Operations Director 

LOCATION
Amsterdam, The Netherlands. 
Hybrid working.

SALARY
Starting from €76,000 per annum.

REPORTS TO
Co-Directors.

The Operations Director (OD) is a 
pivotal new leadership position at 
CLN, created to guide the organisation 
through its next stage of growth 
and provide support to the two Co-
Directors. As a member of the Senior 
Management Team, the OD will build 
an operational model that is agile, 
values-aligned, and equipped to 
deliver as we grow.

The OD will lead strategic oversight 
of all operational areas — including 
finance, compliance, governance, HR, 

internal systems, and infrastructure — 
ensuring they are robust, future-facing, 
and grounded in CLN’s values. They 
will work in close partnership with the 
Co-Directors and Operations Manager 
to ensure that the organisation is 
well-positioned to support high-impact 
climate litigation globally.

We are seeking a leader who can bring 
vision, structure, and clarity to support 
and strengthen a small but mighty 
team as we scale to meet the evolving 
demands of our mission. 

THE ROLE

ABOUT THE ROLE
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ORGANISATIONAL DEVELOPMENT  
•	 Lead CLN’s operations strategy and oversee its delivery 

by the operations team.
•	 Anticipate and plan for CLN’s future operational needs, 

helping to shape a resilient organisational structure that 
supports planned staffing growth in the next 3 years.

•	 Oversee and continuously improve CLN’s organisational 
infrastructure — embedding efficient, secure, and 
scalable systems that support day-to-day operations and 
long-term growth.

STRATEGY AND GOVERNANCE 
•	 In collaboration with Co-Directors, ensure alignment of 

operations with CLN’s evolving strategic priorities and 
provide strategic input into CLN’s long-term strategy.

•	 Provide timely and high-quality reporting to the Co-
Directors and Supervisory Board on CLN operations to 
support informed decision-making and good governance.

•	 Support in identifying, building, and maintaining strategic 
partnerships. 

•	 Play a critical role in supporting the Co-Directors in decision-
making, internal communications, and management.

FINANCE
•	 Act as the lead strategist on CLN’s financial health — 

working with the Co-Directors to set and implement the 
financial strategy for long-term sustainability. 

•	 Oversee the operational and financial systems for 
fundraising, working with the Co-Directors to align these 
with CLN’s long-term fundraising strategy.

•	 Ensure that the Co-Directors receive regular and 
consistent support on forecasting, budgeting, capital 
management, and cashflow.

•	 Oversee the transition of core financial systems and 
processes in-house, and the implementation of modern, 
user-friendly financial systems and tools to streamline 
internal processes and support decision-making. 

RISK MANAGEMENT AND COMPLIANCE
•	 Oversee organisational risk management, including 

identifying and managing legal, cyber, and operational 
risks; ensuring appropriate insurance coverage; and 
maintaining compliance systems and business continuity 
planning.

•	 Ensure legal, regulatory and tax compliance across two 
jurisdictions (Netherlands and UK).

TEAM, HR AND ORGANISATIONAL CULTURE
•	 Foster and role model a culture that reflects CLN’s values 

— including excellence, professionalism, balance and joy 
— and create space for healthy feedback and learning.

•	 Oversee CLN’s people strategy across its locations, 
ensuring HR systems are values-driven, legally compliant, 
and structured to support a thriving international team 
and continuous progressional development. 

•	 Oversee all talent-planning and recruitment processes to 
support CLN’s sustainable growth.

•	 Maintain and evolve internal delivery systems (project 
tracking, internal communications, meeting rhythms) to 
ensure strong alignment and clarity across the team.

RESPONSIBILITIES
We’re looking for a strategic and pragmatic leader who thrives in dynamic 
environments and brings structure, clarity, and confidence to growing organisations.

ESSENTIAL
•	 Extensive senior operations and organisational leadership experience.
•	 Proven experience developing and executing impactful operations strategies, 

ideally within a scaling organisation. 
•	 Strong planning, prioritisation and organisational skills, with experience 

managing cross-functional teams and workstreams.
•	 Demonstrated ability to assess complex organisational challenges and make 

strategic decisions that drive impact at both team and organisation-wide levels.
•	 Demonstrated ability to build and maintain strong relationships with a diverse 

group of stakeholders.
•	 Proven experience managing organisational change, from stakeholder influence 

and buy-in, through to project engagement and driving desired outcomes.
•	 Tech-savvy and forward-thinking in adopting systems that support efficiency and 

team wellbeing.
•	 Experience with Dutch legal and financial frameworks. 
•	 Based in the Netherlands, with the right to work.
•	 Ability and willingness to travel internationally as required.

DESIRABLE
•	 A specialism in either finance, HR or governance 
•	 Dutch language (fluent or advanced)
•	 Experience in NGO or social enterprise sector 

Note - We recognise that no candidate will meet every requirement listed, and we 
strongly encourage applicants who bring significant strength in some areas — and 
curiosity and willingness to grow in others.

CANDIDATE PROFILE
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All correspondence, at this stage, should be via 
Oxford HR. To apply for this post, click on the 
“Apply” button on the job advert page, complete 
the online application form, and submit your 
CV and cover letter as two different documents, 
which should be prepared before applying as they 
will be considered in the application process.

The cover letter should be no more than two 
pages long and explain why you are interested in 
this post and how your skills and experience make 
you a good fit.

The document should be saved in PDF in the 
following format: Your First Name-Your Last 
Name-Document Name-Date (mmyy) e.g., Mona-
Roy-CV-122025-CLN or Mona-Roy-CoverLetter-
122025-CLN.

TIMELINE 
•	 Closing Date: 23 January 2026
•	 First stage interviews: Week commencing  

Feb 2, 2026
•	 Final interviews: TBC

SELECTION PROCESS
All candidates will receive an update regarding 
their application after the closing date. We advise 
candidates to add the role email to their safe 
senders list and regularly check their spam folder.

EQUALITY STATEMENT
Equality and diversity are at the core of Climate 
Litigate Network’s values. Staff are expected to 
work collectively and individually to promote a 
constructive and sensitive approach to others 
from a variety of backgrounds, where the work of 
others is valued and respected.

QUERIES 
If you have any queries on any aspect of the 
appointment process, need additional information, 
or would like to have an informal discussion, 
please email lead consultant, Nafeesa Usman at 
nusman@oxfordhr.com in the first instance.

HOW TO APPLY

mailto:nusman%40oxfordhr.com?subject=
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Oxford HR is a B Corp certified leadership 
consultancy. Having worked within a diverse range 
of institutions, from not-for-profits and charities to 
governments and corporate environments, we’ve 
seen the powerful impact that the perfect team 
can have. Finding innovative leaders can be a 
challenge; and yet their transition into leadership 
is vital to an organisation’s mission and success. 

We work across the globe to search for and 
support remarkable leaders and teams, improve 
their board effectiveness and support on a range 
of leadership functions. 

Learn more at: oxfordhr.com

ABOUT OXFORD HR

http://oxfordhr.com
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