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Head of IBAT 
May 2025 

 
 

About IBAT 

The Integrated Biodiversity Assessment Tool (IBAT) is the world’s most authoritative biodiversity 
data platform, providing trusted data to assess biodiversity-related risks and opportunities. It is an 
innovative solution for providing biodiversity information to decision makers that channels critical 
funding into datasets and the conservation organisations that maintain them.  

IBAT integrates data from core global biodiversity datasets – the World Database on Protected 
Areas, the World Database of Key Biodiversity Areas and the IUCN Red List of Threatened 
Species– into a single portal to support decision-makers from across industry and finance. With 
consistent double-digit year-on-year growth of both revenue and users, IBAT now serves over 
30,000 users worldwide who rely on IBAT to integrate biodiversity considerations into strategic 
decisions that shape our planet’s future. 

IBAT is the product of the IBAT Alliance - a ground-breaking collaboration between four of the 
world’s largest and most influential conservation organisations: BirdLife International, 
Conservation International, the International Union for Conservation of Nature (IUCN), and the UN 
Environment Programme World Conservation Monitoring Centre (UNEP-WCMC).  

The IBAT Secretariat is a dynamic, passionate and business-oriented team of specialists in 
technical development, user support, business development, communications, and finance. Split 
across Engagement, Technical and Operations teams, the IBAT Secretariat is a rapidly growing 
team of 16 staff drawn from across the IBAT Alliance partners. The team is further strengthened 
by the scientific, conservation, and policy expertise of its Alliance Partners. The Head of IBAT leads 
the IBAT Secretariat and is the key focal point between the IBAT Alliance partners. IBAT is 
headquartered in the David Attenborough Building in Cambridge, within the Cambridge 
Conservation Initiative (CCI)—a globally renowned partnership that brings together the University 
of Cambridge and leading international biodiversity conservation organisations, such as the 
Alliance partners. The staff of the IBAT Secretariat are each hosted by one of the IBAT Alliance 
Partners. This role is hosted by UNEP-WCMC. 
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The Role  

Role:     Head of IBAT 

Reporting to:   Chief Impact Officer, UNEP-WCMC 

Term:    Permanent, full time 

Location:  The organisation is based in the David Attenborough Building, Cambridge. 
The IBAT team operates in a hybrid model, with an expectation of weekly 
attendance in the office. During the probation period, the candidate can be 
expected to spend a higher amount of time in the Cambridge office. This 
role is open to sponsorship. International travel will be required to fulfil the 
responsibilities of this position. 

Salary:   £80,000-90,000 

Benefits: 

• 12% non-contributory pension after 1-year service (8% after three months)  
• Flexible hybrid working policy which allows multiple combinations of home, office and 

remote working, including working from anywhere in the world for up to six weeks.  
• Life assurance against death in service (4x annual salary)  
• Company sick pay which increases with term of service  
• Health cash plan contributing towards the cost of essential medical care 
• Annual holiday allowance of 25 days, increasing by one additional day each full calendar 

year worked up to 30 days, plus 3 closure days over the Christmas period.  
• Scheme to buy or sell annual leave where staff can choose to ‘buy’ annual leave days or 

‘sell’ unused leave  
• Generous maternity leave, shared parental leave and adoption leave policies that cover 18 

weeks at 90% pay after a qualifying service period. Also four weeks paid paternity leave 
and one week paid grandparents leave.  

• Unpaid sabbatical scheme which applies after at least 12 months continuous service with 
WCMC  

• Cycle to work Scheme which helps spread the cost of purchasing a new bike Workplace 
nursery scheme  

• Employee assistance programme and bereavement line to offer help and advice to staff 
and their families on matters related to wellbeing, finances, relationships, family and more.  

• Free annual flu vaccine  
• Interest free study loans (subject to conditions) 
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Job Summary 

As Head of IBAT, you will lead across all operational areas—business development, product 
innovation, marketing and communications, and finance—bringing cohesion and ambition to a 
complex and growing initiative. You’ll cultivate strong partnerships across the IBAT Alliance and 
with IBAT’s Governance Committee, harnessing the partner’s combined expertise to ensure 
biodiversity intelligence directly informs private sector decision-making. You will leverage and 
expand your networks in the corporate and financial sectors to embed biodiversity at the heart of 
business strategies. You’ll serve as a visible and influential advocate for IBAT and its Alliance 
partners, representing IBAT and the globally important data it provides on the global stage and 
building new pathways for impact and collaboration.  

You will also lead the dynamic IBAT Secretariat—a cross-functional, international team hosted 
across partner organisations—fostering a collaborative, high-performance culture where 
innovation thrives and each member is empowered to excel. 

 

Candidate Profile 

IBAT is seeking a bold, visionary leader - someone who brings energy, creativity, and a deep sense 
of purpose to the challenge of transforming how biodiversity is valued and integrated into global 
decision-making. The ideal candidate will be a strategic and innovative thinker, passionate about 
advancing the global biodiversity agenda, while deeply attuned to the culture, pace, and priorities 
of the private and financial sectors.  

The successful candidate will thrive at the intersection of science, business, and technology, 
bringing a practical, solutions-oriented mindset to complex challenges. A natural leader and 
relationship-builder, you will demonstrate outstanding interpersonal and communication skills, 
capable of influencing and inspiring at every level - from colleagues to C suite executives.  

Entrepreneurial by nature, you will be driven to seek out and seize new opportunities, with the 
resilience and adaptability to navigate a dynamic, start-up-style environment. You will possess a 
strong track record in delivering high-impact initiatives, with expertise in project and partnership 
management and a sharp focus on quality and results. You will empower teams, ensuring that IBAT 
remains focused on providing practical support and solutions to address real-world challenges.  
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You will manage time, resources and competing priorities with confidence, demonstrating 
leadership across a wide-ranging technical field. With a flexible, forward-looking approach to 
planning, you will position IBAT to respond quickly to emerging trends, partnerships, and 
innovations. Above all, you will be driven by a belief in the power of collaboration, data, and 
leadership to secure a more sustainable future for nature and people alike. International travel will 
be required to fulfil the responsibilities of this position. 

If you are a bold, strategic thinker with a passion for driving systems-level change and a deep 
commitment to biodiversity conservation, we invite you to lead IBAT into its next chapter enabling 
organisations to take positive action for nature while delivering critical funding to support 
biodiversity datasets. 

 

Responsibilities 

Strategic Vision and Leadership  

• Shape and drive the strategic direction of IBAT, ensuring alignment with the vision of both 
IBAT and the IBAT Alliance partners.  

• Identify emerging opportunities, anticipate market shifts and harness technical innovation 
to position IBAT at the forefront of the biodiversity data landscape.  

• Drive the business development of IBAT, growing IBAT’s market share and subsequent 
investment into biodiversity data.  

Partnership Management  

• Safeguard and deepen relationships with the IBAT Alliance partners, ensuring IBAT 
harnesses the science, knowledge and expertise of the partners and enabling IBAT to 
remain aligned with the conservation objectives of each organisation.  

Stakeholder Engagement  

• Engage confidently with a diverse spectrum of stakeholders - from scientists and 
policymakers to CEOs and investors - to forge relationships across sectors.  

• Represent IBAT as its primary ambassador, elevating its profile, influence, and credibility on 
the global stage. 
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Operational Management 

• Oversee the day-to-day operations of IBAT, ensuring IBAT’s operational model is robust, 
agile and responsive to user needs.  

• Guide cross-functional teams to deliver high-impact work across business development, 
technical delivery, marketing, communications, and finance.  

Financial Stewardship  

• Oversee financial planning, management, and reporting, ensuring accountability and 
transparency. 

• Oversee IBAT’s multi-million pound budget, and collaborate with the IBAT Alliance to align 
IBAT’s financial strategy with long-term impact and sustainability.  

Team Leadership and Organisational Growth  

• Lead and nurture the IBAT Secretariat, a talented and interdisciplinary team hosted across 
multiple global institutions. Inspire a culture of collaboration, innovation, and excellence.  

• Recruit, develop, and scale the team in line with IBAT’s ambition and expansion 

 

Skills and Experience 

Essential 

• Degree level qualification in a relevant field such as biodiversity, environmental 
sustainability, economics or international business  

• Demonstrated track record in strategic leadership, including the implementation of 
organisational strategy, stakeholder engagement, relationship management and the 
delivery of complex, cross-sector projects  

• Minimum 15 years relevant experience, including significant time in a commercial or private 
sector environment, with a proven ability to drive organisational growth  

• Experience working within a SaaS (Software-as-a-Service) or data-driven service 
environment, particularly in relation to decision support tools  

• Proven experience in building, managing and scaling high-performing and interdisciplinary 
teams, including leadership in recruitment and capacity development  

• Demonstrated experience working collaboratively with diverse partners across the private 
sector, civil society and international organisations  
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• Excellent communication skills, both written and verbal, tailored to a range of audiences 
and technical levels, through a variety of media  

• Demonstrated commitment to sustainability, with a history of working in mission-driven 
roles that create tangible environmental or societal impact  

Desirable 

• MBA or equivalent postgraduate qualification in business, sustainability leadership, or a 
related field  

• Robust knowledge of biodiversity and conservation principles, and of biodiversity related 
datasets 

• Expertise on the fast-evolving topic of state of nature metrics and associated tools and 
frameworks, with a deep understanding of how companies are and should be reporting 
their impacts and dependencies on nature  

• Prior experience in one or more of the IBAT Alliance organisations or similar institutional 
experience 5 Skills Excellent leadership, influencing and negotiating skills  

• An understanding of the needs of the private sector and the context in which companies 
operate to make development decisions, and the ability to translate biodiversity data into 
actionable insights for corporate audiences  

• Ability to think strategically and innovatively to translate the needs of the users of 
biodiversity data into practical, workable web-enabled tools and reports  

• Ability to develop and maintain effective collaborative relationships  
• Ability to credibly represent the organisation to senior individuals and at key external fora  
• Excellent people, project, contracting and budgetary management skills, with 

demonstrated ability to handle large, complex, multi-workstream projects  
• Excellent written and verbal communication skills, including distilling complex scientific and 

technical content into compelling narratives tailored to different audiences  
• A self-starter with the ability to work effectively under pressure and time constraints  
• Fluency in written and spoken English, with proficiency in other UN languages desirable 
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How to Apply  

All correspondence, at this stage, should be via Oxford HR. To apply for this post, click on the 
“Apply” button on the job advert page, complete our online application form, and submit your CV 
and cover letter as two different documents, which should be prepared before applying as they 
will be considered in the application process. 

The cover letter should be no more than two pages long and explain why you are interested in this 
post and how your skills and experience make you a good fit. 

The document should be saved in PDF in the following format: Your First Name-Your Last Name-
Document Name-Date (mmyy)-Organisation e.g., Pat-Jones-CV-0525-IBAT or Pat-Jones-
CoverLetter-0525-IBAT. 

Timeline  

Closing Date:   27th June 2025 

Interviews:    Week commencing 7th July 2025 

Selection Process 

All candidates will receive an update regarding their application after the closing date. We advise 
candidates to add the role email to their safe senders list and regularly check their spam folder. 

Equality Statement 

Equality and diversity are at the core of IBAT's values. Staff are expected to work collectively and 
individually to promote a constructive and sensitive approach to others from a variety of 
backgrounds, where the work of others is valued and respected. 

Queries  

If you have any queries on any aspect of the appointment process, need additional information, or 
would like to have an informal discussion, please email at jsawyer@oxfordhr.com in the first 
instance. 
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About Oxford HR  

Oxford HR is a B Corp certified leadership consultancy. Having worked within a diverse range of 
institutions, from not-for-profits and charities to governments and corporate environments, we’ve 
seen the powerful impact that the perfect team can have.  

Finding innovative leaders can be a challenge; and yet their transition into leadership is vital to an 
organisation's mission and success. We work across the globe to search for and support 
remarkable leaders and teams, improve their board effectiveness and support on a range of 
leadership functions. 

Learn more at: oxfordhr.com 

https://oxfordhr.com/

