


About Protection International

Protection International (Pl) is an international
non-profit association, subject to Belgian law (Aisbl),
which has its global team in Brussels, but primarily
works where protection of HRDs is needed. Pl has
long-term presence in several countries in Africa,
Asia, and Latin America and with programmes and
partnerships across the globe.

Protection International stands for the right to
defend human rights (RDHR) for everyone.

Since 2007, we have been working with human
rights movements across the globe. We provide
long term accompaniment and support to human
rights defenders (HRDs) and their collectives at

risk. Our objective is to support the defenders in
ensuring their own safety, holding duty bearers
accountable to fulfil their obligation to protect
HRDs, and garnering support from key stakeholders
to maximise their contribution to HRD protection.

Our Vision

We aspire to a world in which fundamental human
rights and freedoms are universally recognised and
respected by all. Everyone has the right to defend
these rights and freedoms without fear of threats
or attack.

Our Mission

Our contribution to that world is to support human
rights defenders (HRDs) through comprehensive
protection programmes. Our programmes

enable HRDs to build capacities for managing
their protection effectively. We carry out targeted
advocacy so that those who have the duty to
protect HRDs fulfil their obligations, and we work
to convince other individuals and institutions with
a stake in the protection of HRDs to maximise
their positive contribution. Protection International
always works in partnership with defenders.

Our Values

Solidarity & Collaboration

We are committed to standing alongside HRDs and
supporting their efforts to improving our societies
through peaceful means.

Grassroots Ethos

We are committed to identifying the needs of HRDs
and their communities, to adapting our work to
their realities (cultural, historical, economic, etc.),
and to valuing their work and their voices.

Commitment to Human Rights

We believe that respecting human rights will
contribute to a more just global society. Everybody
has the right to defend human rights and
fundamental freedoms without discrimination

based on their identity, nor fear of being
threatened or attacked.

Participatory Decision-Making

We promote the respect and participation of
everyone in the decision-making process. We are
committed to horizontal and active listening -
recognising the value in having a diversity of skills,
perspectives and ideas.

Accountability & Integrity

We are committed to communicating, both
internally and externally, about what we are
doing as an exercise of transparency that reflects
a reliable and credible organisation, fostering
trust amongst our partners. We maintain a zero-
tolerance policy on corruption.

Creativity & Learning

We are committed to: reflecting on our individual
and collective practices; learning from our mistakes;
being open to new ideas and ways of working;
sharing internally in order to learn; innovating and
improving our level of understanding; and putting
our lessons learned into practice to more effectively
contribute to the work of others.

You can learn more about Protection International’s

work, strategy, and access our annual reports by
visiting this link.
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https://www.protectioninternational.org/global-strategy/

Letter from the Chair

Dear Future Executive Director,

It is with great enthusiasm that | invite you to consider
joining Protection International (Pl) as our next Executive
Director. As Chair of the Pl International Board, | am deeply
inspired by our mission and the profound impact we

have on the ground. Since our founding in 2007, we have
steadily evolved into a globally connected organization
dedicated to empowering Human Rights Defenders (HRDs)
and their collectives to create enabling environments for
the right to defend human rights.

As we enter a critical phase guided by our ambitious
2024-2028 Global Strategy, we are seeking a visionary and
values-driven leader who can navigate the complexities of
our challenging landscape. This strategy serves not only
as a response to the increasingly hostile environment
faced by HRDs but also as a blueprint for transformative
change. We aim to amplify the agency of HRDs, strengthen
collective protection mechanisms, challenge stigmatization
and criminalization, and drive policy change—while
fostering resilience from within our team.

In leading us through this next chapter, you will not merely
occupy a leadership role; you will become a steward of
our values and a catalyst for the change we envision.

The incoming Executive Director will guide a diverse and
highly motivated senior management team, ensuring
financial sustainability, efficient governance, and impactful
advocacy. You will build consensus, harness the expertise
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of experienced colleagues, and foster an environment
rooted in teamwork, accountability, and excellence.

This is an exciting opportunity to take on a role that
demands cultural sensitivity and problem-solving skills in
a dynamic environment. As we adapt to current needs—
optimizing governance, diversifying funding sources, and
transitioning to a more locally focused model—we seek
someone who thrives in uncertainty and complexity with
clarity, purpose, and heart.

If you are strategic, compassionate, and unafraid to lead
with conviction—believing wholeheartedly in collective
leadership—then we would be honoured to embark on
this journey with you. Together, we will continue to support
HRDs as they carry out their courageous work—often at
great personal risk while pushing for the structural and
political changes needed to protect human rights.

In brief, we are seeking a visionary leader devoted
to operational excellence, with deep alignment

on human rights issues, a real understanding of
advocacy, who truly enjoys inclusive team work and
is resilient and adaptable.

Warm regards,
Sandra Petersen

Chair of the International Board
Protection International



#WOMEN

HUMANRIGHT
DEFENDERS !
TEAM Y




The new Executive Director will lead by example, practising the
organisation’s values and raising the profile of Pl as the leading
organisation for Human Rights Defenders globally.

The new ED will:
Have the ability to craft a vision aligned with organisational goals,
and drive its implementation with a diverse senior management
team with clear action plans and success measurement tools;
Seek to ensure adapted structures and processes to bring about
organisational goals, building capacity for sustained growth;
Ensure financial stability, embedding an adapted funding
model with agreed actions and establishing a global framework
adaptable to local needs that will make for compelling case
studies to present to potential donors;
Raise the profile of Protection International through impactful
advocacy activity campaigns and engage meaningfully with
coalition and alliance partners to maximise the voice of Human
Rights Defenders;
Foster inclusivity and close collaboration across the global
teams and empowering teams across continents, promoting
accountability and building a culture of excellence.
Build and maintain a solid relationship with Pls governing
structures and the International Board.
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Required Experience
& Qualifications

+ Aminimum of 10 years’ experience in an international environment
preferably dealing with Human Rights or similar issues.

+ Auniversity degree in a relevant field and business management
know-how.
Recognised leadership level, with honed experience in
organisational change management and governance optimisation.
Proven legal and financial literacy with the ability to ensure financial
sustainability through effective engagement with donors, global
philanthropy in particular.
Long distance and virtual multi stakeholder management.
Recognised advocate who can with the team, bring about a global
impactful campaign that can be nimbly adapted to a regional or
local context.

+ An empathetic people leader with noted cultural sensitivity, who
motivates the team to deliver excellence for the cause.
Excellent communication and presentation skills.
Fluency in English and with a preference for Spanish and/or French.
Knowledge of Belgium'’s legal framework for not for profit
organisations is a plus.
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Oxford HR is a B Corp certified leadership consultancy.
Having worked within a diverse range of institutions,
from not-for-profits and charities to governments and
corporate environments, we've seen the powerful impact
that the perfect team can have.

Finding innovative leaders can be a challenge; and L
yet their transition into leadership is vital to an

organisation’s mission and success. We work across the

globe to search for and support remarkable leaders and

teams, improve their board effectiveness and support on

a range of leadership functions.

Learn more at: oxfordhr.com
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Oxford

46 Woodstock Road
Oxford

OX2 6HT

United Kingdom

+44 (0) 1865 985 457
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Nairobi

Indigo Cowork Space

Off General Mathenge Road
Westlands

Nairobi

Kenya

+254 (0) 715163 631

Singapore
6 Battery Road
#06-16

049909

Singapore

+65 (0) 9114 1439

Washington

1250 Connecticut Avenue NW
Suite 700

Washington, DC

20036

United States of America

oxfordhr.com | Company No. 6456325



