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About CAMFED & CAMFED Canada

The Campaign for Female Education (CAMFED) is

a pan-African movement revolutionizing how girls’
education is delivered. Through a gold standard
system of accountability to the young people and
communities we serve, we have created a model

that radically improves girls’ prospects of becoming
independent, influential women. We’re a grassroots-
led movement tackling poverty, inequality and injustice
through girls’ education and women’s leadership.

CAMFED Canada was established as an
independently registered charity, supporting the work
of CAMFED. Together, we have set a formidable goal
to provide 5 million vulnerable girls in Africa with
intensive support to gain education by 2030. What
differentiates our work is that, deeply rooted in over
30 years of partnership with schools, communities
and government, we have grown an alumnae
organization of over 312,000 educated, young,
African women. These members of the CAMFED
Association are re-investing their educations into
their communities and nations through their service
leadership, and philanthropy. CAMFED’s impact
evidence shows that each member of the CAMFED
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Association supports, on average, three more girls

to go to school. CAMFED’s model is unlocking the
power of educated young women to transform
program design and delivery in their countries. At the
same time, it is driving a new understanding of how
local and global philanthropy, when recognized as co-
equal, together drive amplification and sustainability.

A recent partnership with the Mastercard Foundation
will support the transition of 62,000 girls in Tanzania,
Zambia, Zimbabwe, Ghana and Malawi into

secondary and tertiary education, employment, and
entrepreneurship. This effort will also support CAMFED’s
ongoing work with governments in Africa to improve
education systems for millions of young people.

Canadians have a powerful role to play. As part of
the global consortium, CAMFED Canada provides
the opportunity to be part of this powerful global
movement that is unlocking the vast potential of girls
and young women to support their communities and
invest in their dedication to the education of future
generations of girls.




CAMFED Values
& Principles

Values

Our young women leaders, community champions, teams,
trustees and partners are deeply invested in the values of
equity and inclusion, and the governance principles that
underpin our mission:

« Focus on the girl as our client

« Partner with the community

» Be transparent and accountable

Principles

» Accountability
« Child Protection
- Urgency

» Transparency

- Dignity

« Leadership

« Partnerships

+ Measurement

« Commitment
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The Role

Role:
Executive Director

Location:
Toronto (preferred). Candidates must
have the right to work in Canada.

Salary:
$210,000-$225,000 CAD plus benefits
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The Role Summary

The Board of CAMFED Canada is seeking an inspiring
new Executive Director (ED) who is committed to its
Pan-African mission, vision and values. A strategic,
entrepreneurial leader with access to key funding
networks, deep knowledge of the fundraising
landscape and a track record mobilizing support from
governments, philanthropists and the private sector in
Canada, will thrive in this role.

Reporting to the Chair of the Board of Directors of
CAMFED Canada the ED will be the organization’s
representative on the CAMFED Global Executive Team.
The ED will ensure the long-term financial sustainability,
compliance and strong governance of CAMFED Canada
all in alignment of CAMFED’s global mission. Evidence-
based decision making, intellectual rigour and analytical
thinking are essential skillsets for this role.

It is a period of growth and opportunity for CAMFED
given that efforts are yielding tangible results, and it is
recognized globally as the largest and fastest growing
network of young women activists. Systems are in
place to track, measure and communicate impact.
Supported by a small professional team, including three

direct reports, the ED will lead efforts to position this
ambitious African-led organization effectively in the
Canadian marketplace. The ideal candidate will lead
by example, be prepared to roll up their sleeves, and
actively engage with all aspects of CAMFED Canada to
achieve long-term success.

An exceptional communicator with strong networking
skills, the ED will bring strong emotional intelligence
and diplomacy skills as well as the ability to build trust-
based relationships. Extensive experience working

in international non-governmental organizations
(INGOs) and deep understanding of the collaboration
skills needed to work within a federated model are
foundational to this role. The ED will also benefit from
having a deep understanding of programmatic and
systems transformation approaches, ideally in education
in Africa and especially those that place partnerships

at the centre. In addition to bringing agility and an
all-important sense of humour, the ED will foster and
model a positive organizational culture and have a
proven ability to build and lead a strong diverse team of
passionate and highly skilled professionals.

CAMFED Canada | 5



Responsibilities

Strategic Leadership

Work closely with the Chair and Board members to define
and execute an ambitious strategy for CAMFED Canada’s
contribution to CAMFED’s global mission.

Align CAMFED Canada’s objectives with CAMFED’s
global priorities while ensuring fiduciary compliance and
operational excellence.

Build financial strength and stability for CAMFED Canada,
ensuring long-term sustainability.

Contribute to CAMFED’s global strategic planning and
engagement.

Fundraising & Development

Lead CAMFED Canada’s fundraising strategy to secure
diverse, sustainable, and sufficient resources.

Cultivate and steward relationships with Canadian donors,
including government, private foundations, corporate
partners, and individual philanthropists.

Engage with Global Affairs Canada and other key Canadian
stakeholders to grow CAMFED’s funding portfolio.
Coordinate with CAMFED’s global fundraising teams to
ensure alignment and maximize funding opportunities.

Governance & Compliance

Uphold the ethos and principles of CAMFED, ensuring
accountability to the girls and young women served.

Maintain effective communication with the Board, providing
timely updates and reports.

Ensure CAMFED Canada complies with Canadian regulations,
particularly those of the Canada Revenue Agency (CRA).
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Oversee financial performance, working closely with CAMFED
International’s CFO and CAMFED Canada’s finance team.
Develop and implement KPIs to track CAMFED Canada’s
performance and effectiveness.

Advocacy & External Relations

Raise CAMFED Canada’s profile and brand recognition
through advocacy and strategic communications.

Represent CAMFED Canada at high-level forums, events, and
public engagements.

Build and strengthen strategic partnerships with government,
academia, corporations, and other key stakeholders.

Work closely with global communications teams to ensure
messaging is consistent and impactful.

Operational & Team Leadership

Oversee CAMFED Canada’s operations and make important
policies as well as strategic decisions in consultation with
CAMFED Canada Board.

Ensure effective day-to-day management.

Build, mentor, and retain a high-performing team, fostering a
culture of accountability, collaboration, and inclusion.
Ensure staff development through training, succession
planning, and performance management.

Represent CAMFED Canada on the CAMFED Global
Executive Team, ensuring strong collaboration across regions.
Be actively involved in day-to-day operations, tackling
problems directly with a solutions-oriented mindset.
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BUSINESS &
AGRICULTURE GUIDE

Candidate Profile

Skills & Experience

« Demonstrated commitment to
CAMFED’s mission and values, with a
vision for impact.

« Strong strategic leadership skills
with experience in setting vision and
mobilizing support.

- Extensive experience in international
NGOs with independent offices,
understanding of governance and
fiduciary responsibilities.

« Proven track record in fundraising,
securing resources from diverse
sources (government, foundations,
corporate, major donors).

« Deep knowledge of Canada’s
philanthropic landscape, with access to
key funding networks.

« Experience in financial management,
governance, and compliance within a
Canadian charity.

- Understanding of programmatic and
systems transformation approaches in

Africa, particularly through partnerships.

- Proven ability to build, lead, and inspire
diverse teams.

- Experience in working with Boards,
including governance best practices.

Values & Personal Qualities

Commitment to diversity, inclusion, and
equitable partnerships.

Strong emotional intelligence and ability
to build trust-based relationships.
Intellectual rigour, analytical thinking,
and evidence-based decision-making.
Exceptional communication, networking,
and diplomatic skills.

Ability to navigate complexity and
balance multiple competing priorities.
Agile, flexible and open to rolling up
sleeves to get the work done.

High levels of integrity, resilience,

and adaptability.

A sense of humour and ability to foster
a positive organizational culture.

Other Requirements

Must have the right to work in Canada.
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How to Apply

All correspondence, at this stage, should be via
Oxford HR. To apply for this post, click on the
“Apply” button on the job advert page, complete
our online application form, and submit your CV
and cover letter as two different documents,
which should be prepared before applying as
they will be considered in the application process.

The cover letter should be no more than two
pages long and explain why you are interested
in this post and how your skills and experience
make you a good fit.

The document should be saved in PDF in the
following format: Your First Name-Your Last Name-
Document Name-Date (mmyy)-CAMFED-Canada
e.g., Pat-Jones-CV-0425-CAMFED-Canada or Pat-
Jones-Coverletter-0425-CAMFED-Canada.

Timeline
Closing Date: 19th May 2025
Interviews: June 2025
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Selection Process

All candidates will receive an update regarding
their application after the closing date. We advise
candidates to add the role email to their safe
senders list and regularly check their spam folder.

Inclusivity Statement

CAMFED Canada is committed to providing
equality of opportunity and valuing diversity

for all current and prospective staff, volunteers
and Board members. We aim to ensure that
this commitment, reinforced by our values, is
embedded in our day-to-day working practices.

Queries

If you have any queries on any aspect of

the appointment process, need additional
information, or would like to have an informal
discussion, please email Evelyne Guindon or
Alanna Rondi at equindon@oxfordhr.com or
arondi@oxfordhr.com in the first instance.
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About Oxford HR

Oxford HR is a B Corp certified leadership consultancy. Having
worked within a diverse range of institutions, from not-for-profits
and charities to governments and corporate environments,
we’ve seen the powerful impact that the perfect team can have.

Finding innovative leaders can be a challenge; and yet their
transition into leadership is vital to an organisation’s mission
and success. We work across the globe to search for and
support remarkable leaders and teams, improve their board
effectiveness and support on a range of leadership functions.

Learn more at: oxfordhr.com
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46 Woodstock Road
Oxford

OX2 6HT

United Kingdom

+44 (0) 1865 985 457
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Nairobi

Indigo Cowork Space

Off General Mathenge Road
Westlands

Nairobi

Kenya

+254 (0) 715163 631

Singapore
6 Battery Road
#06-16

049909

Singapore

+65 (0) 9114 1439

Washington

1250 Connecticut Avenue NW
Suite 700

Washington, DC

20036

United States of America
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