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Director, Climate Action 
November 2024 

 
 

About Mastercard Foundation 

Mastercard Foundation seeks a world where everyone has the opportunity to learn and prosper. 
Through its Young Africa Works strategy and Canadian EleV program, the Foundation works with 
partners to ensure that millions of young people, especially young women, access quality 
education, financial services and dignified work. Mastercard Foundation was established in 2006 
through the generosity of Mastercard when it became a public company. The Foundation is 
independent with its own Board of Directors and CEO.  

The Work at the Foundation 

We are currently in an exciting period at the Mastercard Foundation as we intensify the 
implementation of the Young Africa Works strategy, aiming to empower 30 million young people 
throughout Africa to access dignified and fulfilling employment.  

To ensure the Foundation's accessibility to our partners and program participants, we have 
established offices in Rwanda, Kenya, Ghana, Senegal, Ethiopia, Nigeria, and Uganda. These offices 
provide strong in-country support for the implementation of Young Africa Works. We collaborate 
with governments, the private sector, educators, and other funders to enhance the quality of 
education and vocational training, equip young individuals with the necessary skills for the 
workforce, expand access to financial services for entrepreneurs and small businesses, and 
facilitate connections between job seekers and meaningful employment opportunities.  

Our values serve as our guiding principles, transcending and surpassing all other considerations. 
We wholeheartedly encourage you to bring your bold ideas, curiosity, and expertise to your work. 
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The Role  

Role:     Director, Climate Action 

Location:   Any of the 7 Mastercard Foundation Offices In Africa 

Salary:   Competitive Salary Including benefits 

Travel:   30-50% 

 

Job Summary 

The Director of Climate Action will lead the Foundation’s climate change initiatives, developing and 
implementing strategies to mitigate the effects of climate change and promote environmental 
sustainability. This senior leadership role involves fostering partnerships and influencing policy to 
create a Pan African impact. The Director will work closely with the EXCO, Pana team, Country 
Directors, Program team, Partners, and other stakeholders to drive the Foundation’s climate 
action agenda. 

The role holder is expected to be a subject matter expert within the Foundation and responsible 
for building the Climate Action Function within Pan-African Programs by designing the strategic 
direction, recruiting a team, and overseeing a portfolio of multi-country programs that will 
accelerate the Foundation’s commitment to enabling dignified and fulfilling work for young women 
and men. 

 

Responsibilities 

1. Strategic Leadership 

• Develop and implement the Foundation’s Climate Action Strategy and Roadmap, aligned 
with its Young Africa Work strategy to address climate change. 

• Lead the foundation’s efforts in advocacy and partnership-building to maximize impact on 
climate-related issues. 

• Monitor global and local trends in climate policy and science to adjust and inform the 
Foundation’s priorities. 

• Contribute to the consolidated Pan African Programs Strategy 
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2. Program Development & Management 

• Oversee the development of climate-related programs within PANA as well as all country 
programs 

• Manage a team of climate experts to ensure effective execution of Programs and initiatives. 
• Set programmatic goals, monitor performance, and ensure high-quality outcomes and 

impact measurements. 
• Interface with PANA Directors and Country Directors in the design and delivery of 

Programs that have overlapping themes 

3. Stakeholder Engagement & Partnerships 

• Build and maintain partnerships with governments, Non-Governmental organizations, 
research institutions, and private sector organizations to drive collaborative efforts on 
climate action. 

• Represent the Foundation at high-level conferences, meetings, and policy discussions 
related to climate change. 

• Advocate for climate action policies that align with the Foundation’s vision at Country, 
Continent, and International levels. 

4. Communications 

• Serve as a spokesperson for the foundation’s climate initiatives 
• Oversee the development of communication strategies highlighting the Foundation’s impact 

on climate action. 

 

Candidate Profile 

Academic and Professional Qualifications 

• Master’s degree or higher in Social Science, Agriculture, Environmental Science, Public 
Policy, or a related field. 

• Proven leadership experience in Nonprofit organizations focused on climate change. 
• Strong understanding of climate science, global environmental issues, and related policy 

landscapes. 
• Excellent communication and interpersonal skills with a track record of managing diverse 

teams and engaging with high-level stakeholders 
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Experience 

• Minimum of fifteen (15) years’ relevant experience in a similar organisation setting with five 
(5) at senior management level 

• Experience and knowledge of/with the landscape of local, national, regional, and pan- 
African organizations and networks as well as knowledge of the country-specific social, 
economic and political contexts. 

• Experience in climate action at the African continent level. 
• Extensive experience in climate action strategy, program design and implementation in 

Africa 
• Ability to be flexible within a fast-paced, changing environment 
• Experience working with organizations that elevate Gender initiatives within the climate 

action space 

Competencies 

• Strategic thinking with a focus on long-term climate solutions. 
• Leadership and team management. 
• Strong negotiation and partnership-building skills. 
• Advocacy and policy influence. 
• Knowledge of global and regional climate initiatives and trends. 

 

How to Apply  

All correspondence, at this stage, should be via Oxford HR. To apply for this post, click on the 
“Apply” button on the job advert page, complete our online application form, and submit your CV 
and cover letter as two different documents, which should be prepared before applying as they 
will be considered in the application process. The cover letter should be no more than two pages 
long and explain why you are interested in this post and how your skills and experience make you 
a good fit. 

The document should be saved in PDF in the following format: Your First Name-Your Last Name-
Document Name-Date (mmyy) e.g., Pat-Jones-CV-112024-MastercardFoundation or Pat-Jones-
CoverLetter-112024-MastercardFoundation. 

Timeline  

Closing Date:   6th December 2024 

First stage interviews:  Conducted on a rolling basis 
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Final interviews:   December 2024 

Selection Process 

All candidates will receive an update regarding their application after the closing date. We advise 
candidates to add the role email to their safe senders list and regularly check their spam folder. 

Equality Statement 

Equality and diversity are at the core of MasterCard Foundation’s values. Staff are expected to 
work collectively and individually to promote a constructive and sensitive approach to others from 
a variety of backgrounds, where the work of others is valued and respected. 

Queries  

If you have any queries on any aspect of the appointment process, need additional information, or 
would like to have an informal discussion, please email at pirungu@oxfordhr.com in the first 
instance.  

 

About Oxford HR  

Oxford HR is a B Corp certified leadership consultancy. Having worked within a diverse range of 
institutions, from not-for-profits and charities to governments and corporate environments, we’ve 
seen the powerful impact that the perfect team can have.  

Finding innovative leaders can be a challenge; and yet their transition into leadership is vital to an 
organisation's mission and success. We work across the globe to search for a support remarkable 
leaders and teams, improve their board effectiveness and support on a range of leadership 
functions. Learn more at: oxfordhr.com 

mailto:pirungu@oxfordhr.com
https://oxfordhr.com/

