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Director, Agriculture and Food 
Systems 
November 2024 

 
 

About EDI Global 

EDI Global provides world-class data collection, research, and monitoring, evaluation, research and learning 
(MERL) services to a variety of international development clients in Africa. From our offices in Nairobi, Dar-
es-Salaam and London, we provide evidence and measurement services to a broad range of donors, 
universities, research institutes and philanthropic foundations.  

Since our foundation in 2002, EDI Global has grown to become one of East Africa’s most respected MERL 
consultancies with a strong reputation for high-quality survey design and data collection aimed at assessing 
international development programme impacts, measuring results, and evaluating potential solutions to 
poverty. We work across multiple sectors and have conducted numerous research projects in agriculture, 
economic development, education, health, social protection, and water and sanitation.  

In late 2018, EDI Global became part of Mathematica. Mathematica applies expertise at the intersection of 
data, methods, policy, and practice to address complex social challenges and improve well-being around 
the world. Mathematica creates and uses evidence to help bilateral and multilateral donors, government 
agencies, non-governmental organizations (NGOs), and philanthropic and private sector actors improve 
programmes, refine strategies, and advance knowledge.  

Over the past two decades, Mathematica has developed a large portfolio of international development 
work that spans more than 50 countries across Africa, Asia, Latin America, and Europe. Mathematica’s work 
provides actionable learning to guide decision-making and improve outcomes in a range of policy areas, 
including health, agriculture, climate change, energy, education, and workforce development. 

In 2023, Mathematica and EDI Global launched the ‘Mathematica Global’ brand which combines the 
strengths and expertise of both businesses to offer deep sector expertise, contextual knowledge and 
extensive experience providing MERL services to our global client base. 

 

https://www.edi-global.com/
https://mathematica.org/
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The Role  

Role:     Director, Agriculture and Food Systems 

Location:   Hybrid working (Nairobi, Kenya) 

Salary:   Competitive Salary 

 

Job Summary 

A key strategic priority for Mathematica Global is to expand our engagement, research, and impact on 
agriculture, food systems, and related climate issues in East and Southern Africa (ESA), as well as globally. 
To support this, Mathematica Global’s ESA-based subsidiary, EDI Global, seeks a versatile and visionary 
Director, Agriculture and Food Systems to help grow, shape, and support its agriculture portfolio in ESA, 
which includes efforts to strengthen agricultural markets and systems and address related employment, 
nutrition, climate change, gender, and youth issues. The Director, Agriculture and Food Systems will be a 
part of a multidisciplinary global practice and collaborate closely with Mathematica Global’s U.S.-based and 
international agriculture experts and researchers. Our current agriculture portfolio is diverse and includes 
evidence-informed strategy advising; performance monitoring and learning to guide strategies, programs 
and decision-making; a wide range of evaluations and assessments of global, multi-country, and country 
initiatives and programs; and full-service measurement, evaluation, research, and learning (MERL) 
partnerships with foundations and global multi-funder initiatives. 

The Director, Agriculture and Food Systems will provide strategic, technical, and managerial leadership to 
support Mathematica Global/EDI’s growing portfolio of work in agriculture. They will lead and support 
teams of EDI staff, international consultants, and global and in-country partners to generate and distill 
evidence to guide our clients’ and partners’ strategy, program improvement, and policy efforts. This may 
involve leading evaluations and research, developing MERL frameworks and plans; developing new and 
improved approaches to using real-time data, evidence, and learning to inform decision-making; and 
serving as a trusted learning partner and advisor to our clients and partners. In addition to leading project 
teams, the Director will contribute to efforts to expand Mathematica Global’s portfolio and presence in the 
agriculture, climate and food systems space, with a focus on ESA. They will help identify and respond to 
emerging opportunities to grow and disseminate our work, and engage with bilateral and multilateral 
agencies, foundations, multi-stakeholder partnerships, and implementing organizations to identify their 
evidence and learning needs and craft a tailored strategy for meeting these needs that leverages 
Mathematica Global’s wide-ranging capabilities and expertise.   

The Director, Agriculture and Food Systems will have a strong track record of expertise in agriculture; an 
entrepreneurial spirit; and deep experience using MERL to drive strategy and decision-making for a range 
of partners. The ideal candidate will have a passion for using data and evidence to drive social change; a 
talent for conceptual and strategic thinking; an entrepreneurial mindset and the soft skills needed for 
effective business development and an ability to produce high-quality work in a context of compressed 
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timelines and changing circumstances. They should also have substantial content knowledge across a range 
of issues, including agricultural market systems development, climate adaptation, land management, 
nutrition-sensitive agriculture, gender responsive agriculture, agricultural policy development, and a high 
comfort level engaging with other thought leaders, clients, and decision-makers. The Director, Agriculture 
and Food Systems should exemplify Mathematica Global’s mission and commitment to innovation and 
quality. 

 

Responsibilities 

Technical leadership & quality assurance 

• Lead large and complex MEL, evaluation, and research projects in agriculture and serve as a trusted 
advisor and learning partner to clients.  

• Represent project teams in collaborations and meetings with senior-level leaders at organizations, 
such as the Gates, Mastercard and other Foundations, AGRA, USAID, Global Center on Adaptation 
(GCA), non-profits, and other organizations.  

• Develop MERL frameworks for complex strategies and programs, including theories of change 
(ToCs), results frameworks, learning agendas, and key performance indicators.  

• Facilitate group learning and reflection sessions to discuss the results and implications of 
evaluations and other learning products. 

• Offer technical assistance to on-the-ground partners, including support for MERL frameworks, 
monitoring dashboards, and evaluation designs.  

• Provide thought leadership and support across Mathematica’s agriculture portfolio to ensure 
technical excellence and responsiveness to client and other stakeholders’ learning and decision-
making needs. 

Strategy & portfolio development 

• Support the development and operationalization of a strategy for advancing Mathematica Global’s 
position as a leader in the generation and use of data and evidence related to agriculture, food 
systems and climate change in Kenya, the region and internationally. 

• Contribute to an agriculture and food systems portfolio development approach that is systematic, 
strategic, and forward thinking in its ability to anticipate future trends and funding priorities across 
clients focused on agriculture in ESA. 

• Deepen and cultivate relationships with key philanthropy, government, multilateral, and other 
actors in the agriculture, food systems and climate change arenas. 

• Create and pursue opportunities to present and discuss Mathematica’s work to funders, 
policymakers, implementers, and other stakeholders. 

• Expand Mathematica Global’s body of work in agriculture in ESA, with an initial focus on East Africa. 
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Thought leadership & capacity-strengthening 

• Help deepen and expand staff expertise and know-how related to developing MEL frameworks for 
complex strategies and programs; such processes could include technical review of outputs and 
products, internal staff mentorship, and informal knowledge exchange among staff members. 

• Support dissemination of Mathematica’s research and work through articles in peer-reviewed 
journals, gray literature publications, conference papers, blog posts, social media, and other 
dissemination channels. 

• Participate in key conferences and other forums, as well as expert groups and advisory committees, 
to engage with key players in agriculture and food systems, keep abreast of critical trends, and 
share Mathematica’s work where it is most useful. 

• Mentor and develop junior staff and advise leadership on talent needs. 

 

Candidate Profile 

• At least 10 years of experience leading initiatives and projects that use measurement, evaluation, 
and learning to drive strategy development, program design, and decision-making for bilateral and 
multilateral agencies, foundations, and/or other organizations. 

• PhD or Master’s degree with equivalent experience in agriculture, agricultural economics, 
environmental economics, resource economics, public policy, or a related discipline.  

• Specific experience leading evaluations, either as a principal investigator or project director in 
agriculture, foods systems, climate change and/or related sectors is required. 

• Understanding of the agriculture, food systems and climate change funding landscape and a track 
record of securing contracts and/or grants from USAID, foundations, bilateral and multilateral 
agencies, and/or other organizations.  

• Excellent qualitative and quantitative analytical skills, including a strong understanding of theory-
driven, mixed methods research and expertise in evaluating the impact of systems and agricultural 
interventions. 

• Excellent conceptual thinking skills, including an ability to put parameters on nebulous concepts 
and create insightful conceptual models. 

• A demonstrated track record of success meeting the strategy, evidence, and learning needs of 
foundations, corporate philanthropies, nonprofits, and/or bilateral and multilateral donors. 

• Established research record (contributions to peer-reviewed journals and gray literature 
publications and presentations at conferences and other expert forums). 

• Understanding of the agricultural funding landscape and a track record of securing contracts and/or 
grants from foundations, bilateral and multilateral agencies, and/or other organizations. 

• An entrepreneurial and creative approach to developing new, innovative ideas and approaches that 
will help advance the organization in the agriculture and food systems space. 

• Strong commitment to client-centered approaches that prioritize client needs and goals. 
• Demonstrated leadership, strategic thinking, relationship-building, and management skills. 
• Proven capability in successfully developing and leading new areas of work and managing teams to 

perform that work. 
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• Stellar written and verbal communication skills, and the ability to (1) convey complex technical 
issues to non-expert audiences and (2) present and share research results in a way that resonates 
with clients, practitioners, and policymakers. 

• Experience with foundations, USAID, in the sub-Saharan Africa region is preferred. 
• Ability to travel internationally. 
• Fluency in at least one language in addition to English preferred. 

 

What we offer 

Mathematica Global offers our employees competitive salaries and a benefits package including private 
health insurance. The salary offered will be commensurate with the experience of the successful candidate. 
This position is eligible for a discretionary bonus based on company and individual performance. 

Mathematica Global promotes flexible work arrangements, providing options for office-based, remote, and 
hybrid working. These arrangements are tailored to the needs of the individual and the demands of their 
role. 

We take pride in our employees and in their commitment to excellence. We encourage staff to collaborate 
in developing creative solutions to difficult problems and to share the responsibility and enjoyment of 
carrying out complex projects. This collegial spirit has helped us earn our reputation for innovative and 
high-quality work. 

 

How to Apply  

All correspondence, at this stage, should be via Oxford HR. To apply for this post, click on the “Apply” 
button on the job advert page, complete our online application form, and submit your CV and cover letter 
as two different documents, which should be prepared before applying as they will be considered in the 
application process. 

The cover letter should be no more than two pages long and explain why you are interested in this post and 
how your skills and experience make you a good fit. 

The document should be saved in PDF in the following format: Your First Name-Your Last Name-Document 
Name-Date (mmyy) e.g., Pat-Jones-CV-112024-EDIGlobal or Pat-Jones-CoverLetter-112024-EDIGlobal. 
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Timeline  

Closing Date:   10th January 2025 

First stage interviews:  January 2025 

Final interviews:   February 2025 

Selection Process 

All candidates will receive an update regarding their application after the closing date. We advise 
candidates to add the role email to their safe senders list and regularly check their spam folder. 

Equality Statement 

One of Mathematica Global’s core values is a deep commitment to diversity, equity, and inclusion. Our 
work is more robust because it is informed by a variety of diverse perspectives, and our mission to improve 
societal well-being is strengthened by a greater understanding of issues and challenges facing the 
populations we serve. Mathematica Global’s ongoing commitment to diversity and inclusion is woven into 
our everyday actions, policies, and practices—including decisions regarding recruitment, training, 
compensation, and promotion. We are dedicated to maintaining a work environment in which everyone is 
treated with respect and dignity. 

Queries  

If you have any queries on any aspect of the appointment process, need additional information, or would 
like to have an informal discussion, please email at pwasonga@oxfordhr.com in the first instance.  

 

About Oxford HR  

Oxford HR is a B Corp certified leadership consultancy. Having worked within a diverse range of institutions, 
from not-for-profits and charities to governments and corporate environments, we’ve seen the powerful 
impact that the perfect team can have.  

Finding innovative leaders can be a challenge; and yet their transition into leadership is vital to an 
organisation's mission and success. We work across the globe to search for a support remarkable leaders 
and teams, improve their board effectiveness and support on a range of leadership functions. Learn more 
at: oxfordhr.com 

mailto:pwasonga@oxfordhr.com
https://oxfordhr.com/

