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Director of Carbon Finance
August 2024

About Carbon Value Exchange (Cavex)

Cavex (www.cavex.io) enables carbon offsetting and sequestration activities from a wide range of micro-
small projects in the Global South to be digitised, tracked, and sold in the Voluntary Carbon Markets. Using
technology advancements in remote sensing, device connectivity and digital payments, the platform will
increase diversity of choice for carbon buyers to enable micro-small projects to be rewarded for
undertaking clean activity in a digital, and highly transparent manner.

Contributing projects include a range of “activities” that can be digitally monitored and measured. For
example: clean energy assets that displace the use of carbon-based fuels such as solar water pumps or
small e-vehicles; and solutions that capture and sequester carbon such as re-forestation or relevant
agricultural practices.

The framework through which activities will be recorded and converted into saleable Credits has been
established and an independent third-party Validation Partner has been appointed. In addition, interested
Carbon Credit buyers are engaged in development of the methodology so that their requirements can be
included in development of the final configuration of the platform and its operation.

The Minimum Viable Product (MVP) has been developed and a Seed investment funding round has been
completed that will enable Cavex to reach commercial operations. A number of workstreams are underway
to finalise the methodologies and protocols that enable projects to join the platform, putting in place a
digital ledger that supports the verification processes, and designing a transparent marketplace function to
enable efficient pricing and sales mechanisms.

The Role
Role: Director of Carbon Finance
Location: Africa & South Asia
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Job Summary

This is a significant opportunity for an experienced Climate Finance and Carbon Markets specialist to take a
leading role in the next stage of this innovative project, providing strategic and operational direction as the
project moves from minimum viable product testing phase through to a live deployment. The successful
candidate will head a small team and will need to apply leadership skills to take this innovation into its
scale-up phase.

Candidates will have a deep understanding of the structure and functioning of Voluntary Carbon Markets
and the regulatory frameworks that govern the creation and sale of credits internationally and nationally,
particularly in the Global South. The Candidate will drive forward the processes through which projects can
access the platform, working with technical teams and external specialists to design and put in place
protocols for a range of use cases and project types. The candidate will also oversee the development of an
independent validation process, that places emphasis at the system level rather than at the project-level

Responsibilities
This is a senior leadership role within Cavex with the following responsibilities:

e Lead the further development of methodologies for receiving and validating project data and the
conversion to validated carbon credits.

e Lead the research and analyses of the requirements for a wide range of projects to join the
platform.

e Support the implementation and onboarding of new projects and project types including due
diligence, carbon credit forecasting and eligibility control.

e Liaise with the 3rd party validation partners to ensure that the platform methodologies fulfil the
requirements of the validation system.

e Lead the further development of methodologies to accurately measure and calculate carbon
displacement and sequestration by a wide range of project types.

e Work closely with the platform development team to ensure that the pricing and sale mechanisms
for carbon credits are methodologically valid and conforms to wider regulatory and market
practices.

e Assist in the development of standard operating procedures and manuals for platform operations,
working with technical specialists responsible for the build.

e Maintain data accuracy and completeness through quality control processes
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Candidate Profile

Requirements and Capabilities

e Postgraduate qualifications in a relevant subject like nature of environmental sciences, or
environmental economics.

e Minimum of 5 years’ of experience working in the field of climate finance and voluntary carbon
markets, involving nature-based solutions, and/or carbon offset standards.

e Good understanding of current standards for certifying carbon credits (such as Verra, Gold
Standard).

e Good understanding and experience with the challenges faced by micro-small projects in the Global
South in accessing climate financing, along with innovative approaches to addressing these
obstacles.

e Experience in engaging with the buy-side of the voluntary carbon markets.

e Experience in a management/senior management role leading small teams and contributing to
organisational strategy and planning processes.

e Ability and willingness to make public presentations to a wide variety of audiences.

e Highly organized, strong time management skills and excellent attention to detail.

e Entrepreneurial and independent mindset, capable of both following highly prescriptive guidelines,
but also proposing solutions to complex issues.

e Ability/experience in working on multiple priorities in parallel to meet varying deadlines.

e Strong leadership skills and great team player.

Desirable

e Experience working with the ISO 14064 family of standards.
e Experience working across Africa an advantage.
e Experience of international climate change frameworks desired.

How to Apply

All correspondence, at this stage, should be via Oxford HR. To apply for this post, click on the “Apply”
button on the job advert page, complete our online application form, and submit your CV and cover letter
as two different documents, which should be prepared before applying as they will be considered in the
application process.

The cover letter should be no more than two pages long and explain why you are interested in this post and
how your skills and experience make you a good fit.

The document should be saved in PDF in the following format: Your First Name-Your Last Name-Document
Name-Date (mmyy) e.g., Pat-Jones-CV-082024-Cavex or Pat-Jones-CoverlLetter-082024-Cavex.
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Timeline

Closing Date: 2" October 2024
First stage interviews:  TBC

Final interviews: TBC

Selection Process

All candidates will receive an update regarding their application after the closing date. We advise
candidates to add the role email to their safe senders list and regularly check their spam folder.

Equality Statement

Equality and diversity are at the core of Carbon Value Exchange’s values. Staff are expected to work
collectively and individually to promote a constructive and sensitive approach to others from a variety of
backgrounds, where the work of others is valued and respected.

Queries

If you have any queries on any aspect of the appointment process, need additional information, or would
like to have an informal discussion, please email pwasonga@oxfordhr.com in the first instance.

About Oxford HR

Oxford HR is a B Corp certified leadership consultancy. Having worked within a diverse range of institutions,
from not-for-profits and charities to governments and corporate environments, we’ve seen the powerful
impact that the perfect team can have.

Finding innovative leaders can be a challenge; and yet their transition into leadership is vital to an
organisation’s mission and success. We work across the globe to search for a support remarkable leaders
and teams, improve their board effectiveness and support on a range of leadership functions. Learn more
at: oxfordhr.com
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